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Document of the State Administration of Foreign Experts Affairs 

 
 
 

SAFEA Publication (2016) No. 151 
 
 
 

Notice of the State Administration of Foreign Experts Affairs on the 
Publication of a Trial Implementation Proposal for a Work Permit System for 

Foreigners in China 

 
To the administrations of foreign experts affairs of all provinces, autonomous regions, 
municipalities directly under the Central Government, and sub-provincial cities; and to the 
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Administration of Foreign Experts Affairs of the Xinjiang Production and Construction Corps: 

Pursuant to the decision of the Office of the Reform Auditing Commission of the State 
Council (国务院审改办), the "Employment Permit for Foreigners" and the "Permit for Foreign 
Experts Working in China" are integrated into the "Work Permit for Foreigners." The State 
Administration of Foreign Experts Affairs (SAFEA) shall be responsible for organizing the 
implementation of the integration and the local people's governments shall implement the 
integration in accordance with actual circumstances. In order to push forward the work of 
integrating the two permits, SAFEA decided to carry out pilot work for the new work permit 
system for foreigners, between October 2016 and March 2017, in Beijing, Tianjin, Hebei, 
Shanghai, Anhui, Shandong, Guangdong, Sichuan, Yunnan, and Ningxia. The "Trial 
Implementation Proposal for a Work Permit System for Foreigners in China" is hereby issued 
to all of you, and all provinces, regions and municipalities are requested to conscientiously do 
all the foundational and preparatory work properly before full implementation, and pilot 
regions are asked to do a solid job of organizing implementation. 
 

 
 

  

 
 
 
 
 

State Administration of 
Foreign Experts Affairs 

September 27, 2016 
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Pilot Implementation Plan for the Work Permit System for Foreigners 

In accordance with the spirit of the Notice of the State Council on Standardizing 
Administrative Examination and Approvals by Departments of the State Council to Improve 
Work Related to Administrative Approvals (2015 No. 6) and the Letter of Opinions on the 
Integration of a Work Permit for Foreigners by the Office for Administrative Examination and 
Approval System Reform under the State Council (2015 No. 95), and in order to further clarify 
work duties, reduce redundant examination and approval, avoid regulatory loopholes, and 
increase work efficiency, the former "Employment Permit for Foreigners" and "Permit for 
Foreign Experts Working in China" are integrated into the "Work Permit for Foreigners." 
SAFEA shall be responsible for organizing implementation of the integration, and the local 
people's governments shall implement the integration in accordance with actual 
circumstances. In accordance with the need to delegate power, combine decentralization and 
control, and optimize services, this pilot plan is formulated in order to do a better job of 
integrating the two permits, promote an innovative new government services model of 
"internet + government services," and construct an online-offline integrated management 
services system for foreigners working in China. 

I. Guiding Ideology 

We shall comprehensively implement the spirit of the 18th CPC National Congress and 
its 3rd, 4th and 5th Plenums, deeply implement the spirit of the important series of speeches 
by General Secretary Xi Jinping, fully implement the spirit of the series of important speeches 
and instructions of General Secretary Xi Jinping on the work of recruiting foreign talent and 
intellectuals, firmly establish the concept of innovation-based, coordinated, green, open and 
shared development, put into practice the strategic thinking of "gathering and using talents 
worldwide," deepen reform of the systems and mechanisms for foreigners coming to work in 
China, uphold the principles of "overall planning and promotion, collaboration and sharing, 
convenience and efficiency, fairness and transparency," implement a more proactive, open, 
and effective management system for foreigners coming to work in China, achieve an organic 
linking of work permits, visas, and residence permits for foreigners coming to work in China, 
and gradually form the advantages of a talent system with international competitiveness, so 
as to better serve implementation of major national strategies and economic and social 
development. 

II. Work Objectives 

We shall unify the management services system for work permits for foreigners, 
simplify application materials, optimize the examination and approval process, implement 
categorized management on a scientific basis, promote information interconnection and 
sharing, innovate in terms of interim and ex-post regulation, and improve regulatory 
effectiveness. We shall insist on the principle of "encouraging the high-end, controlling the 
average, and restricting the low-end," form a foreigner work management system that has 
unified management, interconnection and sharing, coordinated supervision, participation by 
the public, and convenience and high efficiency, and raise the level of service management 
by making it more scientific, standardized, informatized (信息化), and internationalized. 

III. Main Tasks 

(I) Implement categorized management. We shall clearly define the classification 
criteria for foreigners working in China (Annex 1), establish a scientific and practical foreign 
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talent assessment system, focusing on abilities, achievements, and contributions, highlight 
market-based approaches such as market-based evaluation and international peer-based 
evaluation, make integrated use of policy tools such as points-based systems, guidance 
catalogs, labor market testing and quota systems, and establish a dynamically adjusted, 
forward-moving evaluation system, so as to strengthen categorized management. 

(II) Simplify and consolidate materials We shall uniformly standardize types and 
quantities of application materials, specifying the name, style, number of copies, etc., of the 
texts of materials. We shall simplify and consolidate application materials, except for personal 
passports and electronic photos, where it is typically necessary to submit a foreigner's work 
permit application form, an employment contract or proof of employment, work qualification 
certificate, a medical certificate, certificate of no criminal record, a certificate of highest 
(academic) degree, a valid visa held by the applicant, etc., and reduce submission of materials 
such as application letters, permit application forms, originals or stubs of permits, CVs in 
Chinese and foreign languages, employment intention letters, etc. 

(III) Unify management of certificates The former Permit for Foreign Experts Working 
in China and the Alien Employment License shall be unified as the Notification Letter of Work 
Permit for Foreigners, and electronic online printing shall be implemented. The former and 
the Foreign Expert Work Permit and Employment Permit for Foreigners shall be unified into 
the Work Permit for Foreigners, achieving one lifelong unchanging code per person and 
dynamically managed recording of the management, services, credit records and other 
circumstances of work in China. 

(IV) Optimize the examination and approval process. Service guidelines shall be 
prepared (Annex 2), specifying the basis of establishment, application requirements, basic 
process, and time limit for examination and approval, and a "Service System for Foreigners 
Working in China" shall be constructed, putting into effect single-window, time-limited, 
standardized, and online processing, and using "information to do the work" to replace 
"personnel doing the work." 

(V) Open a "green channel" for high-end foreign talents. The honor system shall be 
adopted for the certificates of no criminal record for foreign high-end talents, without the 
need to submit hard copy materials for verification prior to entry; and we shall compress the 
time limits and raise administrative efficiency for work permit examination and approval. Fully 
online processing shall be implemented for foreign high-end talents selected for relevant 
domestic talent plans, and the honor system shall be implemented for their work 
qualifications, professional skills, and academic credentials. 

(VI) Raise service levels and improve supervisory management. We shall innovate 
administrative methods for permit management, enhance big data uses in government 
service, achieve information system interconnection among departments for human 
resources and social security, foreign affairs, public security, etc., and achieve sharing of work 
permit, visa, and residence data; we shall strengthen interim and ex-post regulation, gradually 
improve the "two random, one open" work mechanism, 1  establish a credit system for 
foreigners working in China and their employers, and achieve fine-tuned management, 

 
1 Translator's note: "Two random, one open" (“双随机一公开”) applies to various oversight processes. It 
stands for: "Extract and inspect targets for inspection at random, assign law enforcement and inspection 
personnel to cases at random, and make the spot check process and the results of investigations open to the 
public in a timely fashion." 
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precise service, and accurate regulation. 

IV. Implementation Steps 

(I) Pilot preparation phase. Carry out survey research, organize a development system, 
design the examination and approval process, study categorized management methods, and 
formulate a pilot implementation plan. In early September, a seminar will be held in Tianjin 
on implementing the pilot work for the work permit system for foreigners, which will deploy 
the pilot work and interpret the pilot policy. By the end of September, training of relevant 
personnel will be organized, the various localities will prepare examination and approval rules, 
and properly carry out pre-pilot preparation work. 

(II) Pilot phase. Between October 2016 and March 2017, carry out pilot work for the 
new work permit system for foreigners in Beijing, Tianjin, Hebei, Shanghai, Anhui, Shandong, 
Guangdong, Sichuan, Yunnan, and Ningxia. Strengthen coordination among relevant agencies 
to ensure a smooth transition in various tasks. Insist on being problem-oriented, promptly 
draw conclusions from pilots, and listen thoroughly to opinions and recommendations, so as 
to constantly improve related supporting policies. Beginning on October 1, pilot zones shall 
properly conduct employer training and propaganda work, and organize online account 
registration. Beginning on November 1, formally begin using the Notification Letter of Work 
Permit for Foreigners and the Work Permit for Foreigners. Existing Permits for Foreign Experts 
Working in China, Alien Employment Licenses, Foreign Expert Work Permits, and Employment 
Permits for Foreigners that are within their periods of validity will continue to be valid during 
the pilot period. 

For applications for work permits for foreigners in non-pilot areas, execution shall be 
in accordance with existing regulations. At the same time, local areas shall also formulate 
"two-permit integration" work plans, actively borrow from the advanced experiences and 
approaches of Tianjin and other areas, strengthen capacities for unified management of 
foreigners working in China, and properly carry out the preliminary preparation work for full 
implementation of "two-permit integration." 

(III) Full implementation phase. On April 1, 2017, unified implementation of work 
permits for foreigners will be nationwide, the Notification Letter of Work Permit for Foreigners 
and Work Permit for Foreigners will be issued, and the Permit for Foreign Experts Working in 
China and Employment Permit for Foreigners will no longer be issued. Permits for Foreign 
Experts Working in China and Employment Permits for Foreigners that are within their valid 
periods will continue to be valid, and can be exchanged for the new certificates on a voluntary 
basis. 

V. Safeguards 

(I) Strengthen leadership, provide strong support. SAFEA shall establish a Work 
Permit for Foreigners Implementation Leadership Group with the General Director of SAFEA 
serving as the group leader. All provinces, autonomous regions, and municipalities shall 
establish leadership groups, determine the institutions, personnel, management models, etc., 
for management of foreigners working in China while taking into account actual local 
conditions, reinforce staffing strength, and implement work responsibilities, so as to actively 
and steadily promote the implementation work for two-permit integration. 

(II) Provide overall coordination, maintain steady order. Promote various tasks in an 
overall manner, take the initiative to enhance communication among departments for human 
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resources and social security, foreign affairs, public security, etc., guarantee smooth 
connections among various segments, and coordinate promptly to resolve significant issues 
that arise in pilots, so as to ensure there is no confusion of ideas, dispersion of teams, or 
interruption of work. 

(III) Strengthen guidance, supervise implementation. SAFEA shall strengthen 
guidance of local work, strengthen tracking of operational training to ascertain the progress 
of preparatory work in non-pilot areas and implementation circumstances in pilot areas, 
summarize good experiences and good approaches, publish Developments in the Work Permit 
System for Foreigners Pilots, form upward and downward linkages, and cooperate closely. The 
pilot areas shall conscientiously execute the pilot plan, and report significant issues to higher 
levels. 

(IV) Focus on propaganda, create a good environment. Take the initiative to release 
authoritative information, respond to concerns in society, and guide society's expectations. 
Strengthen interpretation and propaganda regarding policies on the management of 
foreigners working in China, promptly let employers and individuals understand the new 
policies and know about the new system, and create a good public opinion environment for 
pushing forward implementation of the work permit system for foreigners. 

(V) Summarize experiences, innovate services. The pilot areas shall focus on 
summarizing experiences, explore boldly, innovate models for service management, and put 
forward suggestions for improvement of problems. Through piloting, they will promptly 
identify problems with respect to system construction, the examination and approval process, 
classification criteria, interim and ex-post regulation, credit management, and other key 
segments. SAFE will promptly assess the summarization of pilot work, so as to continuously 
improve the management services information system and policy system. 

 
Appendices: 1. Classification Criteria for Foreigners Working in China (trial 

implementation) 
2. Service Guide to the Work Permit for Foreigners (trial implementation) 
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Appendix 1 
 

Classification Criteria for Foreigners Working in China (trial implementation) 

Establish a scientific and practical system for assessing foreign talents, focus on 
abilities, achievements and contributions, highlight market demand-based approaches such 
as market-based evaluation and international peer-based evaluation (see Explanations of 
Criteria for Recognition of Professional Achievement of Foreign High-Level Talents), and make 
integrated use of policy tools such as points-based systems (see the Points-based Assignment 
Table), guidance catalogs for foreigners working in China, labor market testing and quota-
based management systems, etc. In the future, foreigners coming to work in China will be 
classified as foreign high-end talents (Category A), foreign professionals (Category B), and 
ordinary foreign personnel (Category C), and categorized management will be implemented 
based on the criteria. 

I. Foreign High-End Talents (Category A) 

Scientists, leading S&T talents, international entrepreneurs, talents with specialized 
expertise, and other high-level, elite, cutting-edge, and in-demand foreign high-end talents 
urgently needed for China's economic and social development, where one of the following 
conditions is met, are defined as Category A, for whom "green channels" and "acceptance 
notwithstanding temporary lack of some documents" are implemented. 

(I) Those selected under domestic talent recruitment plans 

Candidates selected for talent recruitment plans which are recognized by talent 
authorities at the sub-provincial level or higher and approved by the Communist Party of 
China (CPC) Central Organization Department, the Ministry of Human Resources and Social 
Security, and SAFEA, or for which consent for the filing formalities has been obtained.  

(II) Those who meet internationally recognized criteria for professional 
achievement recognition 

1. Nobel Prize winners (prizes in physics, chemistry, physiology or medicine, 
economics). 

2. Winners of the following awards: the National Medal of Science (United States); 
National Medal of Technology and Innovation (United States); Gold Medal of the CNRS 
(France); Royal Gold Medal (United Kingdom); Copley Medal; Turing Award; Fields Medal; 
Wolf Prize in Mathematics; Abel Prize; Lasker Prize; Crawford Prize; Japan Prize; Kyoto Prize; 
Shaw Prize; prestigious architecture awards (see Achievement Criteria Explanation 2); 
prestigious industrial design awards (see Achievement Criteria Explanation 3). 

3. Academicians of the academies of sciences and academies of engineering of 
various countries. 

4. Those who have served as commissioners, members, or directors of 
internationally renowned academic institutions such as the International Organization for 
Standardization (ISO) (see Achievement Criteria Explanation 4) and international science and 
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education organizations. 

5. Heads or directors, or senior researchers, at national research institutes or 
national laboratories established by various countries. 

6. Project leaders, chief scientists, or important project members under the S&T 
plans of various countries. 

7. Those who have served as chief editor, deputy chief editor, or senior member of 
high-level international S&T journals (JCR I and II). 

8. Those who have published three papers in high-level international S&T journals 
(JCR I and II in Journal Citation Reports for their fields of specialization) as the first author or 
corresponding author (including as an author contributing equally with others). 

9. Those who have held mid-level management positions or appointments as 
professor or associate professor at one of the world's top 200 universities (see Achievement 
Criteria Explanation 5), and those who have held senior management positions or 
appointments as professors at one of the world's top 500 universities (see Achievement 
Criteria Explanation 5). 

10. Those who have held senior management positions at, or were key technology 
R&D members of, the headquarters of one of the world's top 500 companies (see 
Achievement Criteria Explanation 6), and those who have served in management positions at 
the level of deputy general manager or higher, or as head of technology R&D, of a second-tier 
company or regional headquarters. 

11. Those who have held senior management positions in internationally renowned 
financial institutions (see Achievement Criteria Explanation 7) and internationally renowned 
accounting firms (see Achievement Criteria Explanation 8). 

12. Presidents, vice-presidents, professors, and associate professors of world-famous 
conservatories of music and art (see Achievement Criteria Explanation 9). 

13. Those who have served as principal conductor or vocalist in a world-famous 
orchestra (see Achievement Criteria Explanation 10). 

14. Artists who have appeared as soloists in world-famous opera houses (see 
Achievement Criteria Explanation 11) or concert halls (see Achievement Criteria Explanation 
12). 

15. Those who have won individual prizes at the highest level of a prestigious literary 
prize (see Achievement Criteria Explanation 13), prestigious film, television and theater prizes 
(see Achievement Criteria Explanation 14), prestigious music prizes (see Achievement Criteria 
Explanation 15), prestigious advertising prizes (see Achievement Criteria Explanation 16), and 
individual prizes at the grand prize, first prize, or second prize levels of prestigious 
international art competitions (see Achievement Criteria Explanation 17), as well as those 
who have served as jury members for the above prizes and competitions. 

16. Those who have been among the famous athletes, head coaches responsible for 
development or core members of the coaching staff of the top eight finishers in the Olympics 
or in the World Cups, World Championships, or other major international events included in 
the last two Olympic programs (see Achievement Criteria Explanation 18), and of the top 
three finishers in the Asian Games or the Asian Cups and Asian Championships included in the 
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last two Asian Games programs. 

17. Those who have held leadership positions in foreign government agencies at the 
ministerial level or above, or senior leadership positions in prestigious international or non-
governmental organizations (see Achievement Criteria Explanation 19). 

18. WorldSkills Competition winners, or professional talents who were involved in 
training for their entered projects. 

(III) Foreign talents who meet demands for market-oriented incentive positions 

1. Senior managers, technicians, and core research staff employed by state-owned 
enterprises (SOEs) under the central government, the global or regional headquarters of the 
world's top 500 corporations, national high-tech enterprises (recognized by science and 
technology authorities), or large-scale enterprises (see Achievement Criteria Explanation 20). 

2. Senior managers, technicians, and core research staff of nationally recognized 
corporate engineering research centers (recognized by development and reform authorities), 
engineering laboratories (recognized by development and reform authorities), engineering 
technology research centers (recognized by science and technology authorities), corporate 
technology centers (recognized by economy and information technology authorities), and 
local technology innovation service platforms (recognized by science and technology 
authorities). 

3. Senior managers at the deputy general manager level or higher, technicians, and 
core research staff employed by state-encouraged types of foreign-invested enterprises and 
medium-size enterprises at home and abroad (see Achievement Criteria Explanation 20). 

4. Those who have been appointed to and served in senior management or higher 
positions, or served as associate professors or assistant researchers, in higher education 
institutions, as well as talents with high-level vocational skills needed by vocational colleges. 

5. Those who have been appointed to serve in senior and above management 
positions or deputy senior and above professional technical positions at 3A Grade general 
hospitals, specialist hospitals of sub-provincial or higher cities, or foreign-invested hospitals. 

6. Principal conductors, artistic directors, and principal performers employed by first-
rate domestic orchestras and other arts groups. 

7. Senior editors and editors employed by mainstream media under central and local 
governments (see Achievement Criteria Explanation 22). 

8. Main athletes, head coaches, or core coaching staff members hired by national- or 
provincial-level sports teams or clubs. 

9. Foreign national talents whose salary-type income and annual personal income 
tax reach prescribed standards. 

(IV) Innovation and entrepreneurship talents 

1. Founders of companies that are funded with their own significant technological 
inventions, patents, and other such independent intellectual property or proprietary 
technology, that have had three consecutive years of stable investment conditions, and have 
a cumulative actual investment of at least $500,000, of which the founder's personal stake is 
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at least 30%. 

2. Chairpersons, legal representatives, general managers, or chief technologists of 
companies that are funded with their own significant technological inventions, patents, and 
other such independent intellectual property or proprietary technology, and have had three 
consecutive years of annual sales over 10 million yuan Renminbi (RMB) or annual tax 
payments over RMB 1 million. 

(V) Outstanding young talents 

Young talents under the age of 35 who have received their doctoral degrees or are 
engaged in postdoctoral research at the top 200 universities outside of China (see 
Achievement Criteria Explanation 5) or at colleges and universities in China. 

(VI) Those with 85 or more points 

II. Foreign Professionals (Category B) 

Foreign professionals who meet the requirements of the guidance catalog for 
foreigners working in China and the requirements for job positions, who are urgently needed 
for business pertaining to China's economic and social development, and who meet one of 
the following conditions, are defined as Category B. 

(I) Foreign professionals who have bachelor's degrees or higher and at least 2 years 
of relevant work experience. Those who meet one of the following provisions: 

1. Management personnel or professional technicians engaged in scientific 
research, teaching, management, and other work in specialized fields such as 
education, scientific research, journalism, publishing, culture, the arts, health, 
and sports. 

2. Personnel who execute intergovernmental agreements between China and 
foreign countries, agreements between international organizations, and trade, commerce, 
and engineering contracts between China and foreign countries. 

3. Personnel hired by the representative offices in China of international 
organizations and resident representatives in China of foreign experts organizations. 

4. Mid-level or higher employees dispatched by multinational corporations, and the 
chief representatives and representatives of resident representative offices in China. 

5. Foreign management personnel or professional technicians employed by various 
kinds of corporations, business units, social organizations, etc. 

(II) Excellent graduates who have received master's degrees or higher degrees 
from colleges and universities in China. 

(III) Graduates who have received master's degrees or higher degrees from the top 
100 colleges and universities outside of China (see Achievement Criteria Explanation 5). 

(IV) Foreign language education personnel. In principle, foreign language personnel 
shall be engaged in teaching the native language of their home country, and shall have 
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received a bachelor's degree or higher degree from a university in a country of their native 
language, and have at least two years of work experience in language education. Among such 
personnel, those who have received bachelor's or higher degrees in education, languages or 
teaching, or have received teacher certifications from their respective countries, or have 
received international TEFL certificates that meet requirements, may waive the work 
experience requirement. 

(VI) Professionals with 60 or more points. 

III. Ordinary Foreign Personnel (Category C) 

Ordinary personnel who meet domestic labor market demands, and who are engaged 
in temporary, seasonal, unskilled, or service work that complies with the provisions of 
national policies, are defined as Category C, for whom national quota management is 
implemented. 

(I) Foreigners approved (authorized) for employment by the relevant 
administrative authority of the State Council, or employed based on agreements between 
China and foreign governments; 

(II) Foreign youths coming to China for internships and apprenticeships in 
accordance with intergovernmental agreements; 

(III) Foreigners who accompany high-end talents coming to China and who engage 
in domestic service; 

(IV) Foreigners working in special fields such as offshore fishing; 

(V) Foreigners engaged in seasonal labor; 

(VI) Other foreigners for whom job position quota management is implemented. 

 
Explanation of Standards for Recognition of High-End Foreign Experts' Work 
Accomplishments2 
 
The following standards of recognition of work accomplishments are as of 2015. 
 
1. List of domestic talent recruitment programs 
 
  (Talents Plan 1000)  ښՈᦇ܉疑ࢵ
 
Ոێᩒრ޾ᐒտ狒ᵑ蟂:ࢵࢧ(๶锔)ਧ੷ૡ֢ӫ疑ᶱፓ (MOHRSS: Project for Experts' 
Return and Settlement in China)  
 

 
2 Translator's note: The English translations in parentheses in this section were all included in the Chinese 
source text and are reproduced here in unedited form. 
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Ոێᩒრ޾ᐒտ狒ᵑ蟂:ṛ੶稞ኸ਍Ո಍ࢵࢧᩒۗᦇښ (MOHRSS: Funding Scheme for 
High-Level Overseas Chinese Students' Return)  
 

Ոێᩒრ޾ᐒտ狒ᵑ蟂:ኸ਍Ոާᑀದၚۖᶱፓೠ犭ᩒۗᦇښ (MOHRSS: Funding 
Scheme to Outstanding Scientific and Technological Programs by Chinese Students Abroad)  
 

Ոێᩒრ޾ᐒտ狒ᵑ蟂:Ӿࢵኸ਍Ոާڠࢵࢧӱ貉ۖඪ瞱ᦇښ (MOHRSS: Supporting 
Scheme for Returned Overseas Chinese Students' Entrepreneurial Start-Ups)  
 
Ոێᩒრ޾ᐒտ狒ᵑ蟂:玡ॊࢵݸᴬԻ窕ᦇښ୚ᬰᶱፓ (MOHRSS: Project on 
Postdoctoral International Exchanges)  
 

Ոێᩒრ޾ᐒտ狒ᵑ蟂:ၹक़ᩮৼԅࢵ๐ۓᤈۖᦇښ (MOHRSS: Homeland-Serving 
Action Plan for Overseas Chinese)  
 

 ӫ疑ᶱፓ (SAFEA:“1000 Talent Plan forࢵṛ੶稞क़”ښՈᦇ܉“:ӫ疑ੴࢵ疑क़ࢵ
High-Level Foreign Experts” Program)  
 
  ӫ疑ᶱፓ (SAFEA: High-End Foreign Experts Project)ࢵӫ疑ੴ:ṛᒒक़ࢵ疑क़ࢵ

  ॹᶱፓ�(SAFEA: Chinese Government Friendship Award)᧩݋硰଱ࢵӫ疑ੴ:Ӿࢵ疑क़ࢵ
 
 ӫ疑ੴ:୚ᬰၹक़ṛ੶稞෈硽ӫ疑᯿ᅩඪ瞱ᶱፓ�(SAFEA: Program for theࢵ疑क़ࢵ
Introduction of High-Level Overseas Cultural and Educational Experts) 
�

 SAFEA: Program for the Introduction of Renowned) ښ趂୚ᬰᦇݷӫ疑ੴ:ၹक़ࢵ疑क़ࢵ
Overseas Professors)  
 
 SAFEA: Network in International) ښᴬ玕纈舰਍ᴺവᬰᦇࢵӫ疑ੴ:ṛ໊ࢵ疑क़ࢵ
Centers for Education in China )  
 
 SAFEA: OEI for Disciplinary Innovation) ښ碝୚ฬᦇڠӫ疑ੴ:ṛ缛਍໊਍ᑀࢵ疑क़ࢵ
in Universities)  
 
 SAFEA: OEI under "Belt and Road) ښ୚ฬᦇܣӫ疑ੴ:“ӞଃӞ᪠”硽ᑀ෈ࢵ疑क़ࢵ
Initiative" in Cultural and Educational Sector)  
 
 SAFEA: Overseas Experts)� ښӫ疑ඪ瞱ᦇࢵक़ݣ疑ᑀᎸଘࢵ:ӫ疑ੴࢵ疑क़ࢵ
Supporting Programs under National Research Platform)  
�
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 ᤈᶱፓ  (SAFEA: Dialogue withࢮӫ疑ੴ:犌य़趂੒ᦾ-᧚ᨬਫ਼ॹ酄஑ᘏ໊ࢵ疑क़ࢵ
Masters-Nobel Prize Laureates on Campus)  
 
 覇ଙՈ಍୚ᬰᶱፓ (SAFEA: Introduction of Overseasࢵӫ疑ੴ:෈硽遞क़ࢵ疑क़ࢵ
Young Talents in Cultural and Educational Sector)  
 

 ӫ疑ੴ:蟂ંṛ໊਍໊粬ᜋᶱፓ (SAFEA: Special Programs with Universitiesࢵ疑क़ࢵ
Directly under the Administration of Ministries and Commissions of the Central 
Government)  
 
  ӫ疑ᶱፓ (SAFEA: Project for Chief Foreign Experts)ࢵӫ疑ੴ:Ḓଅक़ࢵ疑क़ࢵ
 
 ӫ疑ᶱፓ  (SAFEA: Project for Young Foreign Expertsࢵӫ疑ੴ:ᕪದ遞覇ଙक़ࢵ疑क़ࢵ
in Economic and Technological Sector)  
 
 ӫ疑ᶱፓ (SAFEA: Project for Key Foreign Experts inࢵӫ疑ੴ:ᕪದ遞᯿ᅩक़ࢵ疑क़ࢵ
Economic and Technological Sector)  
 
硽胍蟂:ᳩ࿯਍ᘏॹۜᦇښ  (Ministry of Education: Changjiang Scholars Program)  
 

١ӱ蟂:Ӿ١ࢵӱᑀ਍ᴺ覇ଙ舣಍ᦇښ (Ministry of Agriculture: The Young Talents 
Program under Chinese Academy of Agricultural Sciences)  
 
 National Health and)  ښਞ獊ᷚᴾᦧ֌Ӿஞ“532”Ո಍ᦇߝ疑觬ࢵ:ኞ胍甛ښᦇ޾ኞܣ
Family Planning Commission:"532" Talents Program under China National Center for Food 
Safety Risk Assessment)  
 
Ӿࢵᑀ਍ᴺ:Ӿࢵᑀ਍ᴺጯՈᦇښ (Chinese Academy of Sciences: CAS Hundred Talents 
Project)  
 
Ӿࢵᑀ਍ᴺ:ڠ碝ࢫᴚࢵᴬ֢ݳ犮֎ᦇښ  (Chinese Academy of Sciences: Program for 
Innovation Teams on International Cooperation) 
 
Ӿࢵᑀ਍ᴺ:ၹक़ᦧਭӫ疑ᶱፓ (Chinese Academy of Sciences: Program for Overseas 
Evaluation Experts)  
 
Ӿࢵᑀ਍ᴺ:୚ᬰ磼ڊದ๞Ո಍ᶱፓ  (Chinese Academy of Sciences: Program for 
Introduction of Prominent Technical Talents) 
 
Ӿࢵ࿈虡ੴ:Ӿࢵ࿈虡ੴ݌ጯᦇښ (China Meteorological Administration: Project for 
"Hundred Talents" Introduction and "Hundred Talents" Selection)  
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 State Nuclear Power Technology) ښ疑໐ኪक़罕ṛ੶稞Ո಍୚ᬰᦇࢵ:疑໐ኪࢵ
Corporation (SNPTC): Program for Foreign High-Level Talents Introduction) 
 
玖Ղ૱:玖Ղ૱ၹक़Ո಍肞褸ૡ纷 (Beijing Municipality: Program for Overseas Talents 
Aggregation)  
 
玖Ղ૱:ᣟฬ玖Ղᦇښ  (Beijing Municipality: Great Minds Gather in Beijing Plan) 
  
ॠၐ૱:ॠၐ૱ၹမ݋᧩ॹ (Tianjin Municipality: Tianjin Hai he Friendship Award)  
 
ॠၐ૱:ॠၐ૱ၹक़ṛ੶稞Ո಍୚ᬰᦇښ (Tianjin Municipality: Program for Overseas 
High-Level Talents Introduction)  
 
ॠၐ૱:ॠၐ૱क़ӫ܉Ոᦇښ (Tianjin Municipality:"1000 Foreign Experts Introduction 
Plan")  
 
ॠၐ૱:ॠၐ૱粬肝(ᦖଷ)硽ദ (Tianjin Municipality: Tianjin Municipal Distinguished 
Professor)  
 
ॠၐ૱:ॠၐ૱ኸ਍Ոާڠࢵࢧӱ貉ۖඪ瞱ᦇښ (Tianjin Municipality: Plan of 
Supporting Entrepreneurial Talents Returning from Studying Overseas) 
 
ॠၐ૱:ॠၐ૱ኸ਍Ոާᑀದၚۖ貉ۖᶱፓೠ犭ᩒۗᦇښ (Tianjin Municipality: Plan of 
Funding Outstanding Science and Technology Projects Launched by Talents Returning from 
Studying Overseas) 
 
မ玖፜:မ玖፜ጯՈᦇښ (Hebei Province:"100 Talents Plan" of Hebei Province)  
 
မ玖፜:မ玖፜क़ӫጯՈᦇښ (Hebei Province:"100 Foreign Experts Introduction Plan")  
 
မ玖፜:မ玖፜籠᩶݋᧩ॹ (Hebei Province: Yanzhao Friendship Award)  
 
ઊᥜ፜:ઊᥜ፜୚ᬰၹक़ṛ੶稞Ո಍ጯՈᦇښ (Shanxi Province:"100 Talent Plan" on 
Overseas High-Level Talents Introduction)  
 
ᬠਘ፜:ᬠਘ፜܈ጯ܉ṛᒒՈ಍୚ᬰૡ纷 (Liaoning Province: 10-100-1000 Program for 
High-End Talents Introduction)  
 
य़ᬳ૱:य़ᬳ૱୚ᬰၹक़ṛ੶稞Ո಍ᶱፓ (Dalian City: Program for Overseas High-Level 
Talents Introduction)  
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 Jilin Province: Program for High–Level) ښӱՈ಍୚ᬰᦇڠ碝ڠ຋፜ṛ੶稞ݴ:຋፜ݴ
Entrepreneurial and Innovative Talents Introduction) 
 
Ӥၹ૱:Ӥၹ૱ၹक़ṛ੶稞Ո಍୚ᬰᦇښ (Shanghai Municipality: Program for High-
Level Overseas Talents Introduction)  
 
Ӥၹ૱:Ӥၹ૱܉Ոᦇښ  (Shanghai Municipality:"1000 Talent Plan" of Shanghai)  
 
Ӥၹ૱:Ӥၹᶾ٠Ո಍璢ِᦇښ (Shanghai Municipality: Shanghai Outstanding Academic 
Leaders Plan)  
 

Ӥၹ૱:Ӥၹ૱ጮሳهॹ  (Shanghai Municipality: Shanghai Magnolia Award)  
 
Ӥၹ૱:Ӥၹ૱ၳ࿯Ո಍ᦇښ (Shanghai Municipality: Shanghai Pujiang Program)  
 

Ӥၹ૱:Ӥၹṛ໊粬肝硽ദ(ӳො਍ᘏ)ગ֖ᦇښ (Shanghai Municipality: Shanghai 
Program for Professor of Special Appointment (Eastern Scholar) at Shanghai Institutions of 
Higher Learning)  
 

Ӥၹ૱:Ӥၹ૱覇ଙᑀದ貉กจᦇښ (Shanghai Municipality: Shanghai Rising-Star 
Program)  
 
Ӥၹ૱:Ӥၹ૱犭纨਍๞/ದ๞ଃ賻Ոᦇښ  (Shanghai Municipality: Shanghai Program of 
Shanghai Academic/Technology Research Leader)  
 
Ӥၹ૱:Ӥၹᰂ಍ૡ纷 (Shanghai Municipality: Shanghai Financial Talent Project)  
 
࿯ᝁ፜:࿯ᝁ፜ṛ੶稞ڠ碝ڠӱՈ಍୚ᬰᦇښ (Jiangsu Province: Program for High-Level 
Entrepreneurial and Innovative Talents Introduction) 
 
࿯ᝁ፜:࿯ᝁ፜क़ӫጯՈᦇښ (Jiangsu Province:"100 Foreign Experts Introduction Plan")  
 

 (Nanjing City: 321 Program for Talents Introduction) ښՂ૱ 321 Ո಍୚ᬰᦇܖ:૱Ղܖ
 
ၭ࿯፜:ၭ࿯፜܉Ոᦇښ (Zhejiang Province:"1000 Talents Plan" of Zhejiang Province)  
 
๺癥૱:๺癥૱獊純୚಍ 521 ᦇښ (Hangzhou City: 521 Program for Global Talents 
Introduction)  
 
ਘူ૱:ਘူ૱ 3315 ᦇښ (Ningbo City: 3315 Talents Program)  
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ਞ疁፜:ਞ疁፜ጯՈᦇښ (Anhui Province:"100 Talents Plan" of Anhui Province)  
 
ਞ疁፜:ਞ疁፜क़ӫጯՈᦇښ (Anhui Province:"100 Foreign Experts Introduction Plan")  
 

ਞ疁፜:ਞ疁፜鎑ઊ݋᧩ॹ (Anhui Province: Huangshan Friendship Award)  
 

ᐰୌ፜:ᐰୌ፜୚ᬰṛ੶稞ڠӱڠ碝Ո಍ᦇښ (Fujian Province: Program for High-Level 
Entrepreneurial and Innovative Talents Introduction) 
 
ᐰୌ፜:ᐰୌ፜क़ӫጯՈᦇښ (Fujian Province:"100 Talents Plan" Foreign Experts 
Program)  
 
貀ᳪ૱:貀ᳪ૱୚ᬰၹक़ṛ੶稞Ո಍ᦇښ (Xiamen City: Program for Overseas High-
Level Talents Introduction)  
 

࿯ᥜ፜:࿯ᥜ፜ᶎٖࢵݻक़୚ᬰ犭纨ṛ੶稞ӫӱದ๞Ո಍ᦇښ (Jiangxi Province: 
Program for Domestic and Overseas High-Level Technical Talents Introduction) 
 
ઊӳ፜:ઊӳ፜窊ઊ਍ᘏୌᦡૡ纷 (Shandong Province: Taishan Scholars Project)  
 

ઊӳ፜:क़ӫ݌ጯᦇښ (Shandong Province:"Double-Hundred Talent Plan" on 100 Foreign 
Experts and 100 Foreign Expert Teams Introduction) 
 
ઊӳ፜:ઊӳ፜硰଱鎠Ṽ݋᧩ॹ (Shandong Province: Shandong Provincial Government 
Qilu Friendship Award)  
 
ၧܖ૱:ၧ5150 ૱ܖ ୚಍ᦇښ (Jinan City: 5150 Program for Talents Introduction)  
 
ၧܖ૱:ဣउ݋᧩ॹ (Jinan City: Quancheng Friendship Award)  
 
覇છ૱:覇છ૱ڠӱڠ碝ᶾ٠Ո಍ᦇښ (Qingdao City: Program for Entrepreneurial and 
Innovative Leading Talents)  
 
覇છ૱:覇છӫ疑筕ۜᦇښ (Qingdao City: Incentive Plan for High-End Talents)  
 
覇છ૱:“紧છॹ”酄஑ᘏ (Qingdao City:"Qindao" Award Winner) 
 
覇છ૱:ẰઊՈ಍୚ᬰᦇښ (Qingdao City: Aoshan Program for Talents Introduction)  
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覇છ૱:ၹक़ṛ੶稞Ո಍୚ᬰᦇښ (Qingdao City: Program for Overseas High-Level 
Experts Introduction)  
မܖ፜:မܖ፜ၹक़ṛ੶稞Ո಍୚ᬰᦇښ (Henan Province: Program for Overseas High-
Level Talents Introduction)  
 
竝玖፜:竝玖፜୚ᬰၹक़ṛ੶稞Ո಍ጯՈᦇښ (Hubei Province:"100 Talents Plan" on 
Overseas High-Level Talents Introduction)  
 
ྎ࿥૱:ྎ࿥૱鎑Ỳ舣಍ᦇښ  (Wuhan City: Huanghe Talents Plan)  
 
竝ܖ፜:竝ܖ፜୚ᬰၹक़ṛ੶稞Ո಍ጯՈᦇښ (Hunan Province:"100 Talents Plan" on 
Overseas High-Level Talents Introduction)  
 

ଠӳ፜:ଠӳ፜ܖᔒ݋᧩ॹ (Guangdong Province: Guangdong Friendship Award)  
 
ଠӳ፜:ଠӳ፜୚ᬰڠ碝ᑀᎸࢫᴚ޾ᶾ٠Ո಍ᶱፓ (Guangdong Province: Program for 
Innovative Research Teams and Leading Talents Introduction) 
 
ଠӳ፜:ଠӳ粬ඪᦇښ (Guangdong Province: Special Support Plan for High-Level Talents)  
 
ଠӳ፜:ಛ૴ᦇښ (Guangdong Province: Sail Plan for Talents Development)  
 
ଠӳ፜:ၹक़ӫ疑๶ᔒᎨ๗ૡ֢ᩒۗᦇښ (Guangdong Province: Funding Scheme for 
Short-Term Overseas Experts in Guangdong) 
 
ଠ癥૱:ଠ癥૱ᗤउ݋᧩ॹ (Guangzhou City: Guangzhou Friendship Award)  
 
ଠ癥૱:ଠ癥૱ڠ碝ڠӱᶾ٠Ո಍ጯՈᦇښ (Guangzhou City:"100 Talents Plan" of 
Entrepreneurial and Innovative Leading Talents) 
 

窼ࣉ૱:窼ࣉ૱ၹक़ṛ੶稞Ո಍৿ᵚᦇښ (Shenzhen City: Peacock Program for Overseas 
High-Level Talents Introduction)  
 
ଠᥜौ碢ᛔလ豽:ଠᥜՈ಍ੜṛ瑿 (Guangxi Zhuang Autonomous Region: Guangxi Talent 
Highland)  
 
ଠᥜौ碢ᛔလ豽:ଠᥜ獌໗਍ᘏ (Guangxi Zhuang Autonomous Region: Guangxi BaGui 
Scholars)  
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ଠᥜौ碢ᛔလ豽:ଠᥜ粬肝ӫ疑 (Guangxi Zhuang Autonomous Region: Guangxi 
Specially-invited Experts)  
 
ଠᥜौ碢ᛔလ豽:ଠᥜṛ໊୚ᬰၹक़ṛ੶稞Ո಍ጯՈᦇښ (Guangxi Zhuang Autonomous 
Region:100 Plan on the Introduction of High-level Overseas Talents for Colleges and 
Universities in Guangxi)  
 
᯿ଣ૱:᯿ଣ૱ጯݷၹक़ṛ੶稞Ո಍肞褸ᦇښ (Chongqing Municipality: Program for 
Hundred Overseas High-Level Talents Aggregation) 
 
 ॹ (Sichuan Province: Sichuan Friendship Award)᧩݋૝፜ॠ଱ࢥ:૝፜ࢥ
 
  (Sichuan Province: "1000 Talent Plan" of Sichuan Province) ښՈᦇ܉૝፜ࢥ:૝፜ࢥ
 
 Sichuan Province: Tianfu Recruitment Program of High-end) ښ૝፜:ॠ଱ṛᒒ୚ฬᦇࢥ
Foreign Experts)  
 
౮᮷૱:ᰂဉ݋᧩ॹ (Chengdu City: Jinsha Friendship Award) 
 
౮᮷૱:౮᮷૱Ո಍ᦇښ (Chengdu City: Talents Introduction Plan of Chengdu)  
 
ԯܖ፜:ԯܖ፜ၹक़ṛ੶稞Ո಍୚ᬰᦇښ(“ጯՈᦇښ”) (Yunnan Province: the "100 
Talents Plan" on Overseas High-level Talents Recruitment) 
 
ԯܖ፜:ԯܖ፜क़ࢵӫ疑୸ԯॹ (Yunnan Province: Yunnan Friendship Award)  
 
ԯܖ፜:ԯܖ፜ṛᒒक़ࢵӫ疑ᶱፓ (Yunnan Province: Yunnan Provincial High-end 
Foreign Experts Project)  
 
ԯܖ፜:ԯܖ፜ጯݷၹक़ṛ੶稞Ո಍肞褸ᦇښ (Yunnan Province: Program for Hundred 
Overseas High-Level Talents Aggregation)  
 
ᴶᥜ፜:ᴶᥜ፜ጯՈᦇښ (Shanxi Province:"100 Talents Plan" of Shanxi Province) 
 
ᥜਞ૱:ᥜਞ૱ 5211 ୚಍ᦇښ (Xi'an City: 5211 Program for Talents Introduction)  
 
ਘ瓲ࢧ碢ᛔလ豽:ਘ瓲ࢧ碢ᛔလ豽مፏઊ݋᧩ॹ (Ningxia Hui Autonomous Region: 
Ningxia Liupan Mountain Friendship Award)  
 
ਘ瓲ࢧ碢ᛔလ豽:ਘ瓲ࢧ碢ᛔလ豽ၹक़୚಍ጯՈᦇښ (Ningxia Hui Autonomous 
Region:"100 Talents Plan" for Talents Introduction)  



19 

 
碝ዅᖌޙਫ਼碢ᛔလ豽:碝ዅṛ੶稞ᔲ耬Ո಍୚ᬰૡ纷 (Xinjiang Uygur Autonomous 
Region: Program for High-Level and Urgently Needed Talents Introduction) 
 
2. Famous International Architecture Prizes 
	
ฦظُڥୌ缞ॹ(Pritzker Prize) 

ᰂ賉ॹ( Gold Nugget ) 

 ᴬୌ缞ॹ(International Prize for Architecture )ࢵ

ᴨܜ࿥ୌ缞ॹ(Aga Khan Awards for Architecture) 

Ե窓ୌܐୌ缞ॹ(ARCASIA awards for Architecture) 

୏硯ୌ缞य़ॹ(Open Architecture Prize) 
 
3. Famous International Industrial Design Prizes 
	
聅ࢵ犭纨ૡӱᦡᦇॹ(Industrial Design Excellence Awards)  

盓ࢵᕁᅩᦡᦇॹ(Reddot Design Awards)  
 
 

20. Classification criteria for micro, small, medium, and large enterprises 

Name of 
industry 

Name of 
metric 

Unit of 
measurem

ent 
Large Medium Small Micro 

Agriculture, 
forestry, animal 
husbandry and 
fishing 
industries 

Operating 
income (Y) RMB 10,000 Y ≧ 20,000 500 ≦ Y < 20,000 50 ≦ Y < 500 Y < 50 

Industry* 
Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 1,000 
Y ≧ 40,000 

300 ≦ X < 1,000  
2,000 ≦ Y < 40,000 

20 ≦ X < 300 
300 ≦ Y < 2,000 

X < 20 
Y < 300 

Construction 
industry 

Operating 
income (Y) 
Total assets (Z) 

RMB 10,000 
/ RMB 
10,000 

Y ≧ 80,000 
Z ≧ 80,000 

6,000 ≦ Y < 80,000 
5,000 ≤ Z < 80,000 

300 ≦ Y < 6,000 
300 ≤ Z < 5,000 

Y < 300 
Z < 300 

Wholesale 
industry 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 200 
Y ≧ 40,000 

20 ≦ X < 200 
5,000 ≦ Y < 40,000 

5 ≦ X < 20 
1,000 ≦ Y < 5,000 

X < 5 
Y < 1,000 

Retail industry 
Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 300 
Y ≧ 20,000 

50 ≦ X < 300 
500 ≦ Y < 20,000 

10 ≦ X < 50 
100 ≦ Y < 500 

X < 10 
Y < 100 

Transportation 
and shipping 
industry* 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 1,000 
Y ≧ 30,000 

300 ≦ X < 1,000 
3,000 ≦ Y < 30,000 

20 ≦ X < 300 
200 ≦ Y < 3,000 

X < 20 
Y < 200 

Warehousing 
industry 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 200 
Y ≧ 30,000 

100 ≦ X < 200 
1,000 ≦ Y < 30,000 

20 ≦ X < 100 
100 ≦ Y < 1,000 

X < 20 
Y < 100 

Postal industry Employees (X) 
Operating 

Persons / 
RMB 10,000 

X ≧ 1,000 
Y ≧ 30,000 

300 ≦ X < 1000 
2000 ≦ Y < 30,000 

20 ≦ X < 300 
100 ≦ Y < 2,000 

X < 20 
Y < 100 
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income (Y) 

Hotel industry 
Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 300 
Y ≧ 10,000 

100 ≦ X < 300 
2,000 ≦ Y < 10,000 

10 ≦ X < 100 
100 ≦ Y < 2,000 

X < 10 
Y < 100 

Food and 
beverage 
industry 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 300 
Y ≧ 10,000 

100 ≦ X < 300 
2,000 ≦ Y < 10,000 

10 ≦ X < 100 
100 ≦ Y < 2,000 

X < 10 
Y < 100 

Information 
transmission 
industry 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 2,000 
Y ≧ 
100,000 

100 ≦ X < 2000 
1,000 ≦ Y < 
100,000 

10 ≦ X < 100 
100 ≦ Y < 1,000 

X < 10 
Y < 100 

Software and IT 
services 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 300 
Y ≧ 10,000 

100 ≦ X < 300 
1,000 ≦ Y < 10,000 

10 ≦ X < 100 
50 ≦ Y < 1,000 

X < 10 
Y < 50 

Real estate 
development 
and operation 

Operating 
income (Y) 
Total assets (Z) 

RMB 10,000 
/ RMB 
10,000 

Y ≧ 
200,000 
Z ≧ 10,000 

1,000 ≦ Y < 
200,000 
5,000 ≤ Z < 10,000 

100 ≦ Y < 1,000 
2000 ≤ Z < 5,000 

Y < 100 
Z < 2,000 

Property 
management 

Employees (X) 
Operating 
income (Y) 

Persons / 
RMB 10,000 

X ≧ 1,000 
Y ≧ 5,000 

300 ≦ X < 1000 
1,000 ≦ Y < 5,000 

100 ≦ X < 300 
500 ≦ Y < 1,000 

X < 100 
Y < 500 

Leasing and 
commercial 
services 

Employees (X) 
Total assets (Z) 

Persons / 
RMB 10,000 

X ≧ 300 
Z ≧ 
120,000 

100 ≦ X < 300 
8,000 ≤ Z < 
120,000 

10 ≦ X < 100 
100 ≤ Z < 8,000 

X < 10 
Z < 100 

Other 
unspecified 
industries* 

Employees (X) Human X ≧ 300 100 ≦ X < 300 10 ≦ X < 100 X < 10 

 
 

21. First-Rate Orchestras in Mainland China, Hong Kong, and Macau3 
Ӿࢵࢵ疑ԻߥԔࢫ�(China National Symphony Orchestra)  

ӤၹԻߥԔࢫ�(Shanghai Symphony Orchestra)  

ӾࢵᆽԔԔࢫ�(China Philharmonic Orchestra)  

๺癥ᆽԔԔࢫ�(Hangzhou Philharmonic Orchestra)  

ଠ癥ԻߥԔࢫ�(Guangzhou Symphony Orchestra)  

詂჈ᓕୡԔࢫ�(Hong Kong Philharmonic Orchestra)  

詂჈ӾԔࢫ�(Hong Kong Chinese Orchestra)  

筏ᳪԔࢫ�(Macao Orchestra) 
 

22. Chinese Mainstream Media4 
 
̽Ո࿆෭ಸ̾�(People's Daily)�

碝锔ᐒ�(Xinhua News Agency)�

 
3 Translator's note: The English translations in parentheses in this section were all included in the Chinese 
source text and are reproduced here in unedited form. 
4 Translator's note: The English translations in parentheses in this section were all included in the Chinese 
source text and are reproduced here in unedited form. 
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Ӿ瓷ኪᥤݣ�(CCTV)�

Ӿ瓷Ո ࿆ଠ砮ኪݣ�(People's Central Broadcasting Station)�

Ӿࢵࢵᴬଠ砮ኪݣ�(China Radio International) 

̽穩ฎ̾杂ப�(Qiushi)�

�ก෭ಸ̾(Guangming Daily)ط̽

̽ᕪၧ෭ಸ̾(Economic Daily)�

̽Ӿ ࢵ෭ಸ̾(China Daily)�and other central-level news media 
 
Regional media including provincial (autonomous regions and municipalities)  
 
Party newspapers, radio and TV news channels and etc. 
 
(Municipal media including Party newspapers, radio and TV news channels of large and 
medium sized cities);  
碝锔ᗑ牏Ո࿆ᗑ缛��Xinhuanet.com, People's Daily Online, and other Major news websites 

supported by the State)��
 

Points-Based Assignment Table 
(trial version) 

Point item Criterion Points 

Items for which eligibility is granted 
directly 

Selected under domestic talent recruitment plans 
and meets internationally recognized criteria for 

professional achievement recognition 
— 

Meets criteria for market-oriented incentive 
position — 

Excellent young innovation and entrepreneurship 
talent — 

Salary paid by domestic employer (RMB 
10,000) / Maximum of 20 points 

45 and above 20 
[35,45) 17 
[25,35) 14 
[15,25) 11 
[7,15) 8 
[5,7) 5 

Less than 5 0 

Proof of education or professional 
qualification / Maximum of 20 points 

PhD or equivalent 20 
Master's or equivalent 15 

Bachelor's or equivalent 10 

Years of relevant work / Maximum of 20 
points 

Add 1 point for each year over 2 years Maximum 
of 15 points 

2 years 5 
Less than two years 0 

Time worked per year / Maximum of 15 
points / Units: months 

More than 9 months of work per year 15 
[6,9) 10 
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[3,6) 5 
Less than 3 0 

Chinese proficiency / Maximum of 10 
points 

Has received bachelor's or higher degree for which 
Chinese was the language of instruction 10 

Has passed the HSK Chinese Proficiency Test at 
level 5 or higher 10 

Has passed the HSK Chinese Proficiency Test at 
level 4 or higher 8 

Has passed the HSK Chinese Proficiency Test at 
level 3 or higher 6 

Has passed the HSK Chinese Proficiency Test at 
level 2 or higher 4 

Has passed the HSK Chinese Proficiency Test at 
level 1 or higher 2 

Work destination / Maximum of 10 
points 

Western region 10 
Northeast and other old industrial base regions 10 

Central region special areas such as national-level 
poverty-stricken counties 10 

Age (years) / Maximum of 15 points 

[18,25) 10 
[26,45) 15 
[46,55) 10 
[56,60) 5 
Over 60 0 

Graduated from a world-renowned 
university or has experience working at 
one of the world's top 500 corporations 

/ Maximum of 5 points 

Graduated from a renowned foreign university 
ranked among the world's 100 5 

Has experience working at one of the world's top 
500 corporations 5 

Incentive bonus points from provincial-
level administrative department for 

foreigners working in China / Maximum 
of 10 points 

Special talents in short supply for local economic 
and social development needs (specific criteria set 
by provincial-level administrative department for 

foreigners working in China) 

0-10 

 
 

 
 
Appendix 2 
 

Service Guide to the Work Permit for Foreigners (trial implementation) 

I. Scope of Application 

This Guide is applicable to the handling of applications for work permits from 
foreigners employed by employers within the People's Republic of China, and the subjects for 
examination and approval are the foreigners and the employers employing the foreigners. 

II. Item Information 

The Work Permit for Foreigners is an administrative permission approved by the State 
Council, item number: D50001. 
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III. Type of Examination of Matters 

Examination before approval. 

IV. Basis for Handling 

(I) Administrative License Law of the People's Republic of China. 

(II) Article 41 of the Exit and Entry Administration Law of the People's Republic of China 
stipulates: Foreigners who work in China shall obtain work permits and work-type residence 
permits in accordance with regulations. No entities or individuals shall employ foreigners who 
have no work permit or work-type residence permit. 

(III) Article 7 of the Regulation of the People's Republic of China on the Administration 
of the Entry and Exit of Foreign Nationals stipulates: To apply for an R visa, one must satisfy 
the conditions or requirements determined by the competent authority of the Chinese 
Government for the recruitment of foreign professionals who are highly skilled or whose skills 
are urgently needed, and the relevant certificates shall be submitted in accordance with 
provisions. To apply for a Z visa, a work permit and other relevant certificates shall be 
submitted in accordance with provisions. 

Article 16 stipulates: To apply for a work-type residence permit, one must submit such 
certification documents as a work permit; in the case of a high-level talent who is needed, or 
a professional whose skills are urgently needed, by the State, one must submit relevant 
certification documents in accordance with relevant provisions; 

(IV) Decision of the State Council on Establishing an Administrative License for the 
Administrative Examination and Approval Items Really Necessary to Be Retained (Order of the 
State Council No. 412, Item 93: Employment Permit for Foreigners; Item 443: Permit for 
Foreign Experts Working in China). 

(V) Letter of Opinions on the Integration of Work Permits for Foreigners by the Office 
for Administrative Examination and Approval System Reform under the State Council (2015 
No. 95). 

V. Acceptance Authorities 

Administrative departments for foreigners working in China of provincial-level 
people's governments and the Xinjiang Production and Construction Corps, and their legally 
authorized local people's government administrative departments for foreigners working in 
China, or their entrusted agencies. 

VI. Decision-Making Authorities 

Administrative departments for foreigners working in China of provincial-level 
people's governments and the Xinjiang Production and Construction Corps, and their legally 
authorized local people's government administrative departments for foreigners working in 
China. 

VII. Quantitative Limits 

Foreign high-end talents (Category A) are not subject to a quantitative limit; foreign 
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professionals (Category B) are limited according to market demand; and for ordinary foreign 
personnel (Category C), limits are imposed in accordance with relevant provisions, details of 
which may be queried using the Service System for Foreigners Working in China. 

VIII. Application Requirements 

(I) Basic requirements 

1. Applicants shall be at least 18 years of age, in good health, and without a 
criminal record, have a definite legal employer in China, and possess the 
professional skills necessary to perform their work or a suitable academic 
degree. 

2. Where the applicant is a professional whose skills are urgently needed 
domestically, the work engaged in shall conform to the requirements of China's economic and 
social development. 

3. Where laws and regulations provide otherwise in regards to foreigners working in 
China, such provisions shall be followed. 

(II) Foreign high-end talents (Category A) 

Foreign high-end talents refers to scientists, leading S&T talents, international 
entrepreneurs, talents with specialized expertise, and other high-level, elite, cutting-edge, 
and in-demand foreign high-end talents urgently needed for China's economic and social 
development, in conformity with the "high-level, elite, cutting-edge, in-demand" (“高精尖

缺”) and market demand-based orientation, who meet the points-based criteria for foreign 
high-end talents. Age and work experience restrictions may be waived for foreign high-end 
talents. 

(II) Foreign professionals (Category B) 

Foreign professionals refers to those who meet the requirements of the guidance 
catalog for foreigners working in China and of job positions, and who meet the points-based 
criteria for foreign professionals. They shall not be over 60 years of age, and shall have a 
bachelor's or higher degree and at least two years of relevant work experience; where there 
is a real need, age, academic degree, and work experience limitations may be relaxed 
appropriately. 

(IV) Ordinary foreign personnel (Category C) 

Ordinary foreign personnel refers to those who satisfy domestic labor market 
demands, and who are engaged in temporary, seasonal, unskilled, or service work that 
complies with the provisions of national policies. 

(V) Approval is granted where the following conditions apply 

1. It falls within the purview of administrative departments for foreigners working 
in China; 

2. The application materials are true and complete and meet requirements; 
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3. The aforementioned requirements for foreigners working in China are met. 

(VI) Approval is not granted where any one of the following circumstances applies 

1. The application materials are incomplete; 

2. The application materials do not meet requirements; 

3. The application materials are false; 

4. The applicant does not meet the requirements for working in China; 

5. Other circumstances under which issuing a Work Permit for Foreigners is 
inappropriate. 

IX. Catalog of Application Materials 

(I) List of application materials 

1. The employer or entrusted specialized service organization registers an 
account online 

No. Supporting 
documents 

Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Information 
registration form of 
employer or 
entrusted 
specialized service 
organization 

Original 1 Electronic 

Affix the organization's official 
seal. If the employer affixes 
the official seal of its human 
resources or foreign affairs 
department, authorization is 
required. 

 

2 Proof of legal 
registration Original 1 Electronic 

Business license, organization 
code certificate, social 
insurance registration 
certificate or registration 
certificate of foreign 
enterprise's resident 
representative office, etc.: 
provide the unified social 
credit code. 

 

3 

Proof of identity of 
the head of the 
business 
administration 
department of the 
employer or 
entrusted 
specialized service 
organization 

Original 1 Electronic 

If authorizing handling by 
another, the ID document of 
the handler must be 
submitted. 

 

4 
Industry license 
certification 
documents 

Original 1 Electronic 

An industry license 
certification must be 
submitted where required by 
laws and regulations.  
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Remarks: 
1. If the employer's registration information changes, the changed information must be provided. 
2. If there is a change in the employer's business address, economic type, etc., it is necessary to provide an approval 
letter issued by the relevant administrative department, the business license, unified credit code or certificate of 
organization code, and other proof of legal registration. 
3. If the applicant is changed to a legal representative or chief representative, it is necessary to provide the post-change 
business license, organization code certificate, social insurance registration certificate, or registration certificate of 
foreign enterprise's resident representative office and unified social credit code. 
4. Where handling is entrusted to a specialized service organization, the name, ID number, and telephone number of 
the handling personnel must be filled in. 

 
2. Applying for the Work Permit for Foreigners from Outside of China 
(1) Application for Notification Letter of Work Permit for Foreigners in the 

People's Republic of China 

No. Supporting 
documents 

Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Application 
Form for 
Work Permit 
for Foreigners  

Original 1 copy Paper/ 
electronic 

Fill out online and print. After the 
applicant signs it, affix the official 
seal of the employer or its 
authorized department and upload 
to the system. 

 

2 
Work 
qualification 
certificate 

Photocopy 1 copy Paper 

Certification of work experience 
related to the current employment 
position, issued by the 
organizations where the applicant 
has worked, including positions, 
length of time worked, or projects 
undertaken, and contact person 
information for certification, must 
be affixed with the official seal of 
those organizations or signed by 
their persons in charge. 

The honor system 
is adopted for 
those who have 
been selected 
under relevant 
domestic talent 
plans. If the 
applicant has won 
prestigious awards 
in professional 
fields, 
corresponding 
documents 
certifying the 
winning of such 
awards may be 
provided. 

3 

Highest 
(academic) 
degree 
certificate, or 
relevant 
approval 
document or 
occupational 
qualification 
certificate 

Photocopy 1 copy Paper 

The highest (academic) degree 
certificate must be certified by a 
Chinese embassy or consulate, or 
by an embassy or consulate of the 
applicant's country in China, or by a 
notary agency of the country in 
question or an academic credential 
certification body in China. Where 
China's laws and regulations require 
being pre-approved by the industry 
department in charge, or having the 
corresponding entry-type 
occupational qualifications in China, 
it is necessary to provide the 
approval document from the 
industry department in charge or 
occupational qualification 

The honor system 
is adopted for 
those who have 
been selected 
under relevant 
domestic talent 
plans. If one has a 
professional 
qualification 
certificate, it must 
be certified by a 
Chinese embassy 
or consulate, or by 
an embassy or 
consulate of the 
applicant's country 
in China, or by a 
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certificate. notary agency of 
the country in 
question. 

4 

Certificate of 
no criminal 
record issued 
by officials of 
the 
applicant's 
country of 
nationality or 
country 
(region) of 
permanent 
residence 

Original or 
photocopy 1 copy Paper 

Certified by the police, public 
security, notary public, or other 
authorities of the applicant's 
country of nationality or place of 
permanent residence, as well as the 
embassy or consulate in China of 
the country of nationality, or a 
Chinese embassy or consulate 
abroad. Place of regular residence 
refers to a country or region in 
which the applicant last lived 
continuously for more than one 
year after leaving his/her country of 
nationality, including in China. 

The honor system 
is adopted for the 
required items of 
foreign high-end 
talents (Category 
A). 

5 

Physical 
examination 
certificate of 
the applicant 

Photocopy 1 copy Paper 

A physical examination report 
issued by an overseas health care 
facility and certified by an overseas 
Chinese embassy or consulate, or a 
health certificate issued by an 
inspection and quarantine 
institution in China, is required, 
with the time since issuance being 6 
months or less. 

 

6 

Employment 
contract or 
proof of 
employment 

Original or 
photocopy 1 copy Paper 

A contract in Chinese shall be 
provided. It must be signed by the 
applicant and affixed with the 
official seal of the relevant 
organization, and it shall be free of 
alterations.  

The contract shall 
include the job 
location, content, 
salary, dates, and 
position, and a 
cover page 
(signed). 

7 

The 
applicant's 
passport or 
international 
travel 
document 

Photocopy 1 copy Paper Data page of passport or 
international travel document.  

8 

Bare-headed, 
full-face 
photograph 
of the 
applicant 
within the 
last 6 
months. 

Original 1 
photo Electronic 

A recent bare-headed electronic 
photograph, white background, no 
border, with the head in the center 
and occupying approximately 2/3 of 
the area of the photo, which shall 
be clear, without spots, blemishes 
or printing defects, in JPEG format. 
The file size shall be greater than 
150KB, the dimensions in pixels 
shall be 1024 (height) by 768 
(width), and the resolution shall be 
no lower than 300DPI, in 32-bit 
True Color. 

 

9 

Relevant 
certification 
documents of 
accompanyin

Photocopy 1 copy Paper 

Include the accompanying family 
member's passport (or 
international travel document) data 
page, proof of familial relationship 

Where there are 
special provisions, 
those special 
provisions shall be 
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g family 
members 

(spouse: wedding certificate; child: 
birth certificate), physical 
examination report (for family 
members over the age of 18), and 
electronic photograph. 

followed. 

10 Other 
materials      

Remarks: 
1. Chinese translations of all non-Chinese certification documents must be provided and be affixed with the employer's 
official seal, with the exception, however, of a passport or international travel document. 
2. All original paper documents and Chinese translations must be uploaded to the processing system electronically. 
3. Foreign high-end talents must, in accordance with the classification criteria for foreigners working in China, submit 
relevant certification materials that comply with the recognition requirements. The application form must be signed by 
the applicant and affixed with the employer's official seal, and the permit approval decision-making authority shall 
conduct supplemental investigation as required.  
4. Where the criteria for high-end talents are met by means of cumulative points, it is necessary to provide the 
corresponding highest (academic) degree certificate, occupational qualification certificate, Chinese proficiency (HSK 
Chinese Proficiency Test) certification, proof of income from working in China, and work qualification certification 
documents. 
5. When applicants who have received a foreigner's work permit within the last three years apply again, they do not 
need to submit document submission item 3 (highest degree certificate) or 4 (certificate of no criminal record). Where the 
job position applied for and the position approved for employment under the former work permit are the same, 
submission item 2 (work qualification certification documents) does not need to be submitted. 
6. In the case of a change of nationality, it is necessary to reapply for the Work Permit for Foreigners. 
7. In an application to work in China, the duration usually shall be the same as the duration of the employment contract 
or proof of employment, but where it is different under special circumstances, the duration for the application to work in 
China shall not exceed that of the employment contract or proof of employment, and the reasons must be explained. 
 
 
 
 

(2) Application for Work Permit for Foreigners in the People's Republic of China 

No. Supporting 
documents 

Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Visa (Z or R) or 
valid residence 
permit held by 
the applicant 

Original 1 copy Electronic 

Passport (or international travel 
document) visa page, entry 
stamp page, or residence permit 
data page. 

 

2 

Visas or valid 
residence 
permits of 
accompanying 
family 
members 

Original 1 copy Electronic 

Passport (or international travel 
document) visa page, entry 
stamp page, or residence permit 
data page. 

 

Remarks: 
1. The applicant must additionally fill in the portion of information in the Application Form for Work Permit for 
Foreigners on applying for a Work Permit for Foreigners. 
2. If original copies of the employment contract or proof of employment, work qualification certificate, certificate of no 
criminal record, physical examination certificate, or certificate of highest degree were not submitted for verification when 
applying for the Notification Letter of Work Permit for Foreigners, the originals must be submitted when applying for the 
Work Permit for Foreigners. In the case of certification materials for which the honor system is adopted, it is not necessary 
to provide paper documents. 
 

3. Applying for the Work Permit for Foreigners from Within China 

Those for whom the following circumstances pertain may apply for the Work Permit 
for Foreigners directly from within China: 
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(1) High-end talents (Category A) already in China who hold another visa or valid 
residence permit; 

(2) Those working in China who change employers, but whose job position 
(occupation) has not changed, and their work-type residence permit is within its period of 
validity; 

(3) Foreigners working in China whose family members hold valid visas or currently 
valid residence permits; 

(4) Others whom the approval authority deems eligible. 
 
No. Supporting 

documents 
Original/ 

photocopy 
No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Application 
Form for Work 
Permit for 
Foreigners 

Original 1 copy Paper/ 
electronic 

Fill out online and print. After the 
applicant signs it, affix the official 
seal of the employer or its 
authorized department and 
upload to the system. 

 

2 

Work 
qualification 
certificate 

Original 1 copy Paper 

Certifications of work experience 
related to the current 
employment position, issued by 
the organizations where the 
applicant has worked. They shall 
include positions, length of time 
worked or projects undertaken, 
and contact person information 
for certification, and must be 
affixed with the official seals of 
those organizations or signed by 
their persons in charge. 

The honor system 
is adopted for 
those who have 
been selected 
under relevant 
domestic talent 
plans. If the 
applicant has 
won prestigious 
awards in 
professional 
fields, 
corresponding 
documents 
certifying the 
winning of such 
awards may be 
provided. 

3 

Employment 
contract or 
proof of 
employment Original 1 copy Paper 

A contract in Chinese shall be 
provided. It must be signed by the 
applicant and affixed with the 
official seal of the relevant 
organization, and it shall be free 
of alterations. 

The contract shall 
include the job 
location, content, 
salary, dates, and 
position, and a 
cover page 
(signed) 

4 

Physical 
examination 
certificate of 
the applicant 

Original 1 copy Paper 

A physical examination report 
issued by an overseas health 
care facility and certified by an 
overseas Chinese embassy or 
consulate, or a health certificate 
issued by an inspection and 
quarantine institution in China, 
is required, with the time since 
issuance being 6 months or less. 

If a foreigner 
who is already 
working in China 
changes 
employers, it is 
not necessary to 
provide them 
again. 

5 Visa or 
currently valid    If a foreigner who is already 

working in China changes  



30 

residence 
permit 

employers, it is necessary to 
provide a work-type residence 
permit. 

6 

Other 

   

Those who hold a Work Permit 
for Foreigners must bring the 
permit with them to handle 
permit formalities. 

 

Remarks: 
1. Where a family member of a foreigner working in China holds a valid visa or currently valid residence permit, the 
highest (academic) degree certificate, certificate of no criminal record, and work qualification certificate must be 
submitted for authentication to a Chinese embassy or consulate, or an embassy or consulate of the applicant's country in 
China, or a notary agency of the country in question, or an academic credential certification body in China. 
2. Where the job position (occupation) applied for and the position (occupation) approved for employment under the 
former work permit are the same, the work qualification certificate does not need to be submitted. 
3. Where the job position (occupation) applied for and the position (occupation) approved for employment under the 
former work permit are not the same, the work qualification certificate must be submitted. Where China's laws and 
regulations require being pre-approved by the industry department in charge, or having the corresponding entry-type 
professional qualifications in China, it is also necessary to provide the approval document from the industry department in 
charge or occupational qualification certificate. 
4. In the circumstance where the applicant is not eligible to apply within China for processing the Work Permit for 
Foreigners, but is already in China, the processing must be in accordance with the procedures for applying for the Work 
Permit for Foreigners from outside of China. 
5. Where the second type of application circumstance above applies, it is necessary to first cancel the existing work 
permit. 

4. Applying for an extension of the Work Permit for Foreigners  

Where the employer will continue to employ the applicant in the original position 
(occupation), an application should be submitted to the decision-making authority thirty days 
before the expiry of the applicant's work permit, but the submission may not be made earlier 
than ninety days before the expiry of the permit. 

 

No. Supporting 
documents 

Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Application Form 
for Extension of 
Work Permit for 
Foreigners 

Original 1 copy Paper/ 
electronic 

Fill out online and print. Upload 
to the system after the applicant 
has signed it and the employer 
has affixed its official seal. 

 

2 
Employment 
contract or proof 
of employment 

Original 1 copy Paper 

A contract in Chinese shall be 
provided. It must be signed by 
the applicant and affixed with 
the official seal of the relevant 
organization, and it shall be free 
of alterations. A Chinese 
translation of any non-Chinese 
proof of employment must be 
provided and be affixed with the 
employer's official seal. 

 

3 Visa or valid 
residence permit 

Original and 
photocopy 1 copy Paper 

Passport (or international travel 
document) visa page, entry 
stamp page or residence permit 
data page. 

 

4 
Application for 
Work Permit for 
Foreigners 

Original 1 copy Badge  
 

5 Other materials      
Remarks: 
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1. Where China's laws and regulations require being pre-approved by the industry department in charge, it is necessary 
to provide the approval document from the industry department in charge. 
2. In the case of a change to new job duties, it is necessary to first change the original Work Permit for Foreigners, then 
apply for an extension of the Work Permit for Foreigners in accordance with procedures. 
3. In the case of a change of job position (occupation), it is necessary to reapply for the Work Permit for Foreigners. 
4. All original paper documents and Chinese translations must be uploaded to the processing system electronically. 
 

5. Applying for a change to the Work Permit for Foreigners 

Where a change occurs in matters such as the applicant's personal data (name, 
passport number, job duties, classification), an application should be submitted to the 
decision-making authority within 10 days from the date the change occurred.  

No. Supporting 
documents 

Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 

Application Form for 
Change to Work 
Permit for 
Foreigners 

Original 1 copy Electronic 

Fill out online and print, then 
upload to the system after the 
applicant has signed it and the 
employer has affixed its official 
seal. 

 

2 

Certification 
documents for 
matters in the 
application for 
change. 

Original 1 copy Electronic See the Remarks for the specific 
requirements.  

3 Other materials      

Remarks: 
1. For the applicant's passport (international travel document) number, it is necessary to provide the 
passport (international travel document) number, data page, and visa page. 
2. For a change to new job duties, it is necessary to provide a change of application letter and corresponding 
certification documents, and where laws and regulations provide otherwise, those provisions shall be 
followed. 
3. In the case of a change of job position (occupation), it is necessary to cancel the existing work permit and 
reapply for the Work Permit for Foreigners. 
4. All original paper documents and Chinese translations must be uploaded to the processing system 
electronically. 

6. Applying for Cancellation of the Work Permit for Foreigners 

Where a Work Permit for Foreigners is not extended before its expiry, it will be directly 
and automatically cancelled; where it is revoked, withdrawn, or suspended according to law, 
the decision-making authority will cancel it directly. Where the applicant dies or is 
incapacitated, or terminates his/her contract or rescinds the employment relationship early, 
the employer shall apply to the decision-making authority for cancellation within 10 working 
days of the date the event occurs. Where the employer (用人单位) is terminated, the 
applicant may apply to the decision-making authority for cancellation of the work permit. 
Where the Work Permit for Foreigners has already been cancelled, the decision-making 
authority may issue a proof of permit cancellation upon request. 
 

No. Supporting documents Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 Application Form for 
Cancellation of Work Permit Original 1 copy Electronic Fill out online and print. 

Upload to the system  
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for Foreigners after the applicant has 
signed it and the 
employer has affixed its 
official seal. 

2 

Certifying documents 
related to the rescission of 
employment relationship, 
contract termination, or 
other reasons for 
cancellation 

Photocopy 1 copy Electronic 

In the case of rescission 
of employment 
relationship or contract 
termination, signing by 
both parties is required. 

 

3 Other materials  
Remarks: 
Where the employer is terminated according to law, the applicant does not need to have the official seal affixed when 
submitting the Application Form for Cancellation of Work Permit for Foreigners, but must submit documents certifying 
that the employer has been terminated according to law and is unable to apply for cancellation, an explanation of the 
applicant's circumstances regarding the permit cancellation, and the Work Permit for Foreigners. 

7. Applying for Replacement of the Work Permit for Foreigners in the People's 
Republic of China 

For replacement of the Work Permit for Foreigners in the People's Republic of China, 
the applicant shall post a statement on the Service System for Foreigners Working in China 
from the date the document was lost or discovered to be lost, and apply to the decision-
making authority for replacement. If the document is damaged, bring the original document 
to the permit decision-making authority to apply for a replacement. 

No. Supporting documents Original/ 
photocopy 

No. of 
copies 

Paper/ 
electronic Requirements Remarks 

1 
Application Form for 
Replacement of Work 
Permit for Foreigners 

Original 1 copy Electronic 

Fill out online and print. 
Upload to the system 
after the applicant has 
signed it and the 
employer has affixed its 
official seal. 

 

2 

Applicant's 
explanation of the 
circumstances of the 
loss or damage. 

Original 1 copy Electronic  

Chinese translations 
of non-Chinese 
certification 
documents must be 
provided and be 
affixed with the 
employer's official 
seal. 

3 Other materials      

(II) Submission of application materials 

The employer shall submit information online, and after it passes the preliminary 
review by the acceptance authority, written materials shall be submitted to the acceptance 
authority by the applicant, the employer, or its entrusted specialized service organization. 
Foreign high-end talents (Category A) may submit corresponding electronic materials online, 
and do not need to submit paper materials in addition to this. 

X. Application Acceptance 

(I) Online submission of information 
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Log in to: "Service System for Foreigners Working in China." 

(II) Acceptance of written materials 

Administrative departments for foreigners working in China of provincial-level 
people's governments and of the Xinjiang Production and Construction Corps, and their legally 
authorized local people's government administrative departments for foreigners working in 
China, or their entrusted agencies. The office address, transportation routes, contact persons, 
telephone numbers, and office hours of specific acceptance authorities are published 
separately by the local permit decision-making authorities. 

XI. Basic Handling Process 

(I) The procedures for applying for a Work Permit for Foreigners from China or 
abroad, and for applying for extension or cancellation of the Work Permit for Foreigners, 
are as follows: 

1. Online application. The employer shall log in to the system, submit information 
online, and provide the relevant electronic materials. Where a specialized service 
organization is entrusted to submit materials on-site, it is necessary to register online the 
organization's name, lawful registration certificate (business license or organization code 
certificate, social insurance registration certificate, or registration certificate of foreign 
enterprise's resident representative office, etc.), and the name, ID number, and telephone 
number of the handling personnel, and submit on-site the employer's authorization letter 
and personal identification of the handling personnel. 

2. Online preliminary review. The acceptance authority shall carry out a 
preliminary review of the materials submitted online within 5 working days. The applicant 
shall submit an application for the People's Republic of China Work Permit for Foreigners 
(hereinafter referred to as the Work Permit for Foreigners) within 15 days after entering the 
country. If the materials are incomplete or the contents do not conform to regulations, the 
acceptance authority shall give a one-time online notification of required corrections; where 
the materials are complete and the contents conform to regulations, online notification will 
be made or an appointment will be made for on-site submission of materials. 

3. Acceptance. After its review, the acceptance authority will decide whether to 
accept the application for processing. If the application matter falls within the purview of 
the administrative agency, and the application materials are complete and meet the 
requirements, acceptance shall be granted on the spot, and the acceptance authority will 
issue a Work Permit for Foreigners Application Acceptance Receipt with the special 
administrative seal of the acceptance authority affixed and the date indicated; if the 
application materials are incomplete or fail to comply with the legally stipulated forms, 
notification of the corrections required shall be given on the spot, a one-time notification 
letter will be issued, and acceptance will be granted after the corrections are made; if it 
does not fall within the purview of the administrative agency, or the application eligibility 
requirements are not met, the acceptance authority will explain the reasons and basis for 
not granting acceptance, and it will issue a notification of non-acceptance affixed with its 
special administrative permission seal, which it will deliver to the applicant or the employer 
within 5 days after receiving the paper materials. 



34 

4. Review. After the submitted materials are verified, the decision-making 
authority shall conduct its review and make a decision within 10 working days. For all 
applications for the Work Permit for Foreigners, it is necessary to verify originals of the 
employment contract or proof of employment, work qualification certificate, certificate of 
no criminal record, physical examination certificate, and certificate of highest degree. 

5. Decision. Where the requirements and criteria are met, the decision-making 
authority will decide to grant administrative permission, produce a Notification Letter of 
Work Permit for Foreigners online, and issue and deliver a Work Permit for Foreigners within 
10 days from the date of the permission decision; where the requirements and criteria are 
not met, a written decision to not grant permission will be made explaining the reasons and 
informing the applicant or employer that they have the right to apply for administrative 
reconsideration or file administrative litigation in accordance with law. 

The permit decision-making authority may, based on the credit circumstances of the 
employer and applicant, simplify the verification of paper materials for the application for 
extension of Work Permit for Foreigners. 

(II) Where the application is for a change of Work Permit for Foreigners or 
replacement of Work Permit for Foreigners, the procedure is as in (I) above. An electronic 
acknowledgment receipt will be used for the acceptance decision and approval decision, 
and the applicant does not need to provide paper materials for verification. 

(III) The following measures are provided for the convenience of foreign high-end 
talents (Category A) applying from abroad or in China for a Work Permit for Foreigners, as 
well as for an extension or cancellation of a Work Permit for Foreigners: 

1. Those who pass the acceptance authority's online preliminary review will be 
accepted directly, and an electronic receipt acknowledging the acceptance will 
be given. Applicants do not need to provide paper materials for verification 
prior to entering China. 

2. Fully online processing shall be implemented for high-end foreign talents selected 
for relevant domestic talent plans, and it is not necessary to submit paper materials for 
verification. 

3. Where a foreign high-end talent applies for the Notification Letter of Work Permit 
for Foreigners, or applies from within China for an extension or cancellation of a Work Permit 
for Foreigners, the decision-making authority shall carry out its review and make a decision 
within 5 working days. 

XII. Methods for Handling 

(I) The first time an employer uses the Service System for Foreigners Working in China, 
it must create an account, fill in the employer-related information online, and provide the 
corresponding electronic materials. It may only use the system after it has been successfully 
certified. Regions may determine whether to verify paper materials based on the employer's 
[social] credit rating. 

(II) If the materials are submitted by the employer, the handling personnel's 
information shall be added online, and the entity's certifications shall be presented in person. 
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Where a specialized service organization is entrusted to submit the materials, this 
organization must create an account online, add information on its staff, and submit in person 
the employer's authorization letter and personal identification of the handling personnel 

XIII. Processing Time Limit 

The decision-making authority shall conduct a review of the Work Permit for 
Foreigners application accepted for processing. It shall make the corresponding decision and 
notify the employer within 20 working days, and in special circumstances an extension of 10 
working days shall be made. Where special circumstances are encountered which require an 
extension of the time limit, the employer shall be informed of the reasons for extending the 
time limit. The period from when the applicant receives the Notification Letter of Work Permit 
for Foreigners to the submission for verification of materials for the application for Work 
Permit for Foreigners shall not counted in the time limit for permit review and approval. 

XIV. Basis and Standards for Review Fees  

No fees are charged. 

XV. Review Result 

Where the review is passed successfully, the decision-making authority shall issue a 
Work Permit for Foreigners to the applicant. 

XVI. Delivery of Result 

After the decision-making authority makes its permit decision, it shall notify the 
employer by means of a public notice on the Service System for Foreigners Working in China. 
If approved, the applicant or employer may print out the Notification Letter of Work Permit 
for Foreigners online, and collect the written decision to grant permission and the Work 
Permit for Foreigners; if not approved, the employer shall collect the written decision to not 
grant permission. 

XVII. Rights and Obligations of the Applicant 

(I) In accordance with the Administrative License Law, the applicant or employer 
shall have the following rights by law: 

1. To learn of the progress of the application's processing; 

2. To know the reasons why the application was not accepted for processing or 
approved;  

3. To enjoy the right of statement and defense in respect of the administrative 
agency's implementation of administrative permission; 

4. To apply for administrative reconsideration of the review result or to initiate 
administrative litigation. 

(II) In accordance with the Administrative License Law and other laws, the 
applicant, the employer, and the entities or individuals that issue certifying documents shall 
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perform the following obligations in accordance with law: 

1. To ensure that the applications materials submitted are complete, truthful, and 
valid; 

2. To cooperate with the permit decision-making authority in face-to-face interviews, 
telephone interviews, on-site investigations, etc., so as to verify the authenticity of 
application materials. 

3. If a permit is obtained, work shall be within the scope of the permit. 

4. A lawfully obtained Work Permit for Foreigners is non-transferable. 

XVIII. Consultation Channels 

(I) Consultation may be via service window, telephone, email, or written 
correspondence: Public announcements shall be made separately by the Work Permit for 
Foreigners application acceptance and decision-making authorities of different locations. 

(II) Online consultation: The consultation window of the Service System for Foreigners 
Working in China. 

XIX. Supervision and Complaint Channels 

(I) Complaints may be made via service window, telephone, email, or written 
correspondence, for which public announcements shall be made separately by the Work 
Permit for Foreigners application acceptance and decision-making authorities of different 
locations. 

(II) Online complaints: One may lodge a complaint online via the Service System for 
Foreigners Working in China. 

XX. Office Addresses and Times 

(I) Public announcements shall be made separately by the Work Permit for Foreigners 
application acceptance and decision-making authorities of different locations. 

XXI. Checking Processing Progress and Results 

Beginning from the date the application is submitted online, the employer may log in 
to the system to check the processing status and check the review results in real time. 

XXII. Other Matters for Attention 

(I) Visa handling procedures 

The Work Permit for Foreigners may not serve as or substitute for a visa. Foreigners 
must submit the Notification Letter of Work Permit for Foreigners and other materials, and go 
to a Chinese visa authority abroad to apply for a Z or R visa. 

(II) Residence permit handling procedures 

Foreigners shall submit the Work Permit for Foreigners and other materials to the 
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entry-exit administrative agencies of the public security organs of the local people's 
government at the county level or higher in their place of residence to handle the relevant 
procedures. 

(III) Credit management system 

Credit-based categorized management is implemented for foreigners working in China, 
employers, and entrusted specialized service organizations, and an exception management 
list has been established. 

(IV) Annexes 

See annexes for details of the Flow Chart of the Work Permit for Foreigners Handling 
Process, Work Permit for Foreigners Application Acceptance Receipt, Notification Letter of 
Work Permit for Foreigners, Work Permit for Foreigners, style samples of relevant forms and 
sample texts of application materials. Specific review rules shall be announced separately by 
the decision-making authorities. 

 

Annexes:  1. Flow Chart for Work Permit for Foreigners Handling Process 
2. Work Permit for Foreigners Application Acceptance Receipt 
3. Notification Letter of Work Permit for Foreigners in the People's 
Republic of China style sample 
4. People's Republic of China Work Permit for Foreigners style sample 
5. Written Decision to Grant (Deny) Administrative Permission style 
sample 
6. Explanation for Cancellation of Work Permit for Foreigners 
7. Relevant Forms 
8. Sample Texts 
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Annex 1 
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Application for Work Permit for Foreigners Notification Letter of Work Permit for 
Foreigners 



39 

Annex 2 

Work Permit for Foreigners Application Acceptance Receipt 

Application Number: 
Application 

matters for 

administrative 

permission 

 

Applicant (entity) 

information 

Name of applicant 

(entity)  

 

Name of contact 

person 

 

Telephone/fax  

Email  

Address  

Acceptance status □ Yes 

□ No 

Basis for non-

acceptance 

1. Not undertaken by this agency; 

2. Processing has been suspended; 

3. Other matters for which permit 

review is not necessary; 

4. Application materials are incomplete 

or fail to comply with the legally 

stipulated forms, and still could not be 

corrected following notification. 

Date materials 

accepted 
(YYYY/MM/DD) 

Legally stipulated 

processing time 

limit 

Processing to be concluded within 20 

working days (exceptional 

circumstances such as appraisals are not 

counted in the time limit, and additional 

days are necessary) 

Acceptance date (YYYY/MM/DD) 

Promised 

processing time 

limit 

Processing to be concluded within 20 

working days (exceptional 

circumstances such as appraisals are not 

counted in the time limit, and additional 

days are necessary) 

Acceptance 

personnel 
 Telephone 

number 

 

 
 

Seal 
(YYYY/MM/DD) 

 

The Administrative License Law of the People's Republic of China stipulates: 

When applying for an administrative license, an applicant shall faithfully submit 
relevant materials to the administrative organ and report the actual information, and shall be 
liable for the authenticity of the substantial contents of the application materials. The 
administrative organ may not ask the applicant to submit technical materials and other 
materials that have nothing to do with the matters under the administrative license. 
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Where an applicant for an administrative license conceals any relevant information or 
provides false materials in applying for the administrative license, the administrative organ 
shall not accept its application or shall not grant it such administrative license, and shall give 
a warning; if such an application for administrative license directly concerns public security, 
human health, or the safety of life and property, the applicant shall not re-apply for that 
administrative license within a year thereafter.  

 

Annex 3 

File No:  

NOTIFICATION LETTER OF FOREIGNER’S WORK PERMIT IN THE 
PEOPLE’S REPUBLIC OF CHINA  

Upon approval by________________，Mr./Ms. _________(Passport NO. Category Work 
Permit NO. )from _______(Country of citizenship) is hereby permitted to work 
in_________________________(Employer) 
in________County(City,District),____________City(Prefecture),________Province(Autono
mous Region, Municipality Directly under the Central Government) of the People’s Republic 
of China for______ months.  

Date of issue day month year  

There will be _________ accompanying family member(s). Spouse's full name: 
Child(ren)’s full name(s): 
Other accompanying member’s full name:  

VALID FOR 6 MONTHS FROM THE DATE OF ISSUE. THIS IS NOT A VISA AND 
MAY NOT BE USED IN PLACE OF A VISA.  

IMPORTANT NOTICES  

Foreigners working in China should follow relevant work permit regulations. Those who 
have received this notification letter of work permit for foreigners working in the People’s 
Republic of China should go through the following procedures:  

1. Present the notification letter and other relevant documents to the embassy or consulate 
office of the People’s Republic of China when applying for a visa.  

2. Present the valid visa, employment contract and other relevant documents to the local 
government departments in charge of foreigners working in China where the employer is 
located to apply for foreigner’s work permit.  

3. Within thirty (30) days of entry into the People’s Republic of China, the foreigner who has 
obtained work permit should present the work permit and other relevant documents to the 
local public security authorities to apply for work-type residence permit.  
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Annex 4 

People's Republic of China Work Permit for Foreigners style sample 

 
 

Notes on production of certificates during the pilot period 
Certificate-issuing organizations in the pilot areas shall produce the Work Permit for 

Foreigners in the People's Republic of China themselves in accordance with the following steps: 

(I) Information systems shall produce two PDF documents that include the front and 
back of the certificates with card face information and background graphics, in accordance 
with the style sample and dimensions of the People's Republic of China Work Permit for 
Foreigners. 

(II) Certificate issuing organizations shall download the PDF documents from the 
system, print out the certificates using special paper, and affix a 1-inch photo of the applicant. 

(III) A laminating machine shall be used to seal the paper certificates. 
 

Annex 5 
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(Name of administrative organ) 
Written Decision to Grant Administrative Permission 

Number 
Applicant: 
Passport Number: 
Employer: 
Legal representative: 
Address of employer: 

On _________(date), this organization accepted the application for Work Permit for 
Foreigners submitted by you (your organization). Following review, it has been found to meet 
the legally stipulated requirements and criteria. Pursuant to the provision of Paragraph 1, 
Article 38 of the Administrative License Law of the People's Republic of China, this organization 
has decided to grant an administrative permission, valid from _________(date) to 
_________(date). 

 
 

(Seal of administrative organ) 
(YYYY/MM/DD) 

 
This notification was received on ___________(date). 

Signature of recipient: 
 
 
(This certificate is made in two copies, one copy being delivered to the applicant and one 
copy kept on file for reference.) 
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(Name of administrative organ) / Written decision to deny administrative 
permission 

Number 
Applicant: 
Passport Number: 
Employer: 
Legal representative: 
Address of employer: 

This organization accepted the application for Work Permit for Foreigners submitted 
by you (your organization) on _________(date). Following review, because (specific reason(s) 
for denying permission), pursuant to Paragraph _____, Article ____ of the Administrative 
License Law of the People's Republic of China, this organization has decided to deny 
administrative permission. 

If you do not accept this decision, you may apply to (a people's government at this 
level or a department in charge at a higher level) for administrative reconsideration in 
accordance with law within sixty days from the date this written decision is received; if you 
do not agree with the reconsidered decision, you may file a lawsuit with a people's court 
within fifteen days from the date the reconsidered decision is received. 

 
 
 

(Seal of administrative organ) 
(YYYY/MM/DD) 

 

This notification was received on ___________(date). 

Signature of recipient: 
 
 
(This certificate is made in two copies, one copy to be delivered to the applicant and one 
copy kept on file for reference.) 
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Annex 6 
 
 
 
 
 
 

Explanation for Cancellation of Work Permit for Foreigners 

 
 
 
 
 
 
 
 

  The Work Permit for Foreigners received by Mr. / Ms. 
________ (passport number: ____________ , Work permit number: ____________) 
 following approval, and valid from __________ (date) 
 to __________ (date), has been cancelled. 

 
 
 
 
 
 

(Seal) 
(YYYY/MM/DD) 
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Annex 7 

Organization Registration Information Form 

Organization's registration number  

Name of organization (Chinese) *  

Name of organization (English) *  

Administrative region* (international) 

of current location 
 Industry *  

Legal representative/chief 

representative* 
 

ID number/passport number of 

legal representative/chief 

representative* 

 

Person in charge of the business 

administration (业务经办) 

department* 

 
ID number/passport number of 

person in charge of the business 

administration department* 

 

Mobile phone number of person in 

charge of the business administration 

department* 

 
Landline phone number of 

person in charge of the business 

administration department* 

 

Organization code/unified social 

credit code/approval certificate 

number* 

 Type of organization*  

Registration body*  Economic type  

Registered capital  Country of investment  

Date of establishment  Business license or approval 

document valid until* 
 

Registered business address*  

Actual business address*  

Landline phone number of the 

organization* 
 Fax number of the organization  

We hereby undertake to faithfully 

submit relevant materials to the 

administrative organ and report the 

actual information, and shall be liable 

for the authenticity of the substantive 

content of the application materials; 

we shall assume relevant legal 

liabilities, and agree to additional 

investigations by the permit decision-

making authority as needed. 

Seal of the organization 

Authorization of the organization's human resources or foreign 

affairs department to handle Work Permit for Foreigners-related 

business. (A paper authorization may be attached separately) 

 

 

Seal of human resources or foreign affairs department 

Note: If the organization does not have a dedicated English name, please use Pinyin instead 
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外国人来华工作许可申请表 

APPLICATION FORM FOR FOREIGNER'S WORK PERMIT5  

क़ࢵՈૡ֢ᦜݢᦤݩ  

CURRENT WORK PERMIT NUMBER  
 

ন(ই镔ᆙಅ纈)  

SURNAME (As in Passport)  
 FIRST AND(ই镔ᆙಅ纈)ݷ 

MIDDLE NAMES (As in Passport)  
 

ᆙ粙 PHOTO  
ٌ犢้አন࿄(舣෈)  

OTHER SURNAME USED  
 
ٌ犢้አਁݷ(舣෈)  

OTHER FIRST AND MIDDLE 
NAMES USED  

 

Ӿ෈নݷ CHINESE NAME   ௔ڦ GENDER   

   MARITAL STATUS ٭ኞ෭๗ DATE OF BIRTH (yyyy-mm-dd)   ৒঴ᇫڊ

 ኞ瑿 PLACE OF BIRTHڊ   罕 NATIONALITYࢵ

(country)  
 镔ᆙ遞ࣳ PASSPORT TYPE   

镔ᆙݩᎱ  

PASSPORT NUMBER  
 
镔ᆙᓋݎ෭๗  

ISSUANCE DATE  
 镔ᆙ磪硳๗ᛗ EXPIRATION 

DATE (yyyy-mm-dd)  
 

磧ṛ਍֖ HIGHEST ACADEMIC 

DEGREE  
 ࿥᧍࿜ଘ CHINESE 

PROFICIENCY  
 
ฎ玽ഩൎٌ犢᧍᥺  

PROFICIENCY OF OTHER 
LANGUAGE  

 

ฎ玽瞱磪हक़ᘳӱᩒ໒ ᦤԡ HAVE 

YOU EVER OBTAINED ANY 
PROFESSIONAL QUALIFICATION 
CERTIFICATE ABROAD?  

 
ᘳӱᩒ໒ᦤԡݷᑍ޾ᖫ ݩ 

NAME AND NUMBER OF 
PROFESSIONAL 
QUALIFICATION 
CERTIFICATES  

 ኩ᧗Ոኪৼᮒᓟ E-MAIL 

ADDRESS  
 

 疑 LISTࢵಅ磪้ദԨ֦镔ᆙ ጱڊڜ

ALL COUNTRIES THAT EVER ISSUED 
YOU A PASSPORT  

 
ݩಅ磪ֵ้አ鉑ጱ镔 ᆙڊڜ

Ꮁ LIST ALL PASSPORT 

NUMBERS THAT YOU EVER 
HAVE USED  

 
犌犨ᘳፘىૡ֢ᕪḵ  

RELATED WORKING 
EXPERIENCE AND LENGTH OF 
WORKING TIME  

 

肝አݶݳ/犨ᘳᦤกࣁ锔 ૡ֢蚏ত෸ᳵ 

INTENTED WORKING TIME IN CHINA  
 
ኩ᧗ࣁӾࢵૡ֢ᘳۓ  

INTENTED JOB TITLE IN CHINA  
 
ૡ֢ગ֖(ᘳӱ)  

OCCUPATION  
 

肝አොୗ EMPLOYMENT METHOD   ಅંᤈӱ INDUSTRY 

CATEGORY  
 萇蠉 SALARY(monthly)   

ኩ᧗ࣁ锔ૡ֢෸ᳵ  

INTENTED WORKING TIME IN 
CHINA  

 
ྯଙࣁ锔ૡ֢෸ᳵ 

(์)WORKING TIME IN 

CHINA PER YEAR(months)  

 

ฎ玽ླӱԭӮኴᎣݷय़਍  

IF YOU ARE GRADUATED 
FROM WORLD RENOWNED 
UNIVERSITIES  

 

 
5 Translator's note: The bilingual documents on pp 46-53 are reproduced, unedited, from the Chinese source 
text. 
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ฎ玽襑ᥝᤈӱԆᓕ蟂ᳪ 瞙ٵ HAVE 

YOU OBTAINED APPROVAL FROM 
RELATED CHINESE INDUSTRY 
AUTHORITY?  

 
ᤈӱԆᓕ蟂ᳪݷᑍ  

NAME OF INDUSTRY 
AUTHORITY  

 ᤈӱԆᓕ蟂ᳪ瞙ٵᦤԡ෈ ݩ 

APPROVAL DOCUMENT 
NUMBER  

 

ฎ玽瞱磪Ӿࢵᘳӱᩒ໒ ᦤԡ(ٵ獈

遞)HAVE YOU EVER OBTAINED ANY 

CHINESE PROFESSIONAL 
QUALIFICATION CERTIFICATE (for 
industry access)?  

 

ᘳӱᩒ໒ᦤԡ(ٵ獈遞 ݷᑍ 

NAME OF CHINESE  

PROFESSIONAL 
QUALIFICATION 
CERTIFICATES (for industry 
access)  

 

ᘳӱᩒ໒ᦤԡݩᎱ  

NUMBER OF CHINESE 
PROFESSIONAL 
QUALIFICATION CERTIFICATES 
OBTAINED (for industry access)  

 

 

ฎ玽้ࣁӮኴ 500 

୩մ ӱ牏Ꭳݷᰂᣟ

๢຅౲஌趂 Ԫۓಅ

缛犨ᘳ DO YOU 

HAVE ANY 
EXPERIENCE IN 
WORLD TOP 500 
COMPANIES,WELL-
KNOWN FINANCIAL 
INSTITUTIONS OR 
LAW FIRMS?  

 

೅犨้֖ܔӤ蝄ࣁ

磧ṛ ᘳۓ 

HIGHEST POSITION 
YOU HAVE EVER 
HELD IN 
AFOREMENTIONED 
ORGANIZATIONS  

 
ฎ玽獈鉝ӾٖࢵࢵፘىՈ ಍ᦇ

 IF YOU ARE SELECTED ښ

AS A CANDIDATE OF ANY 
CHINA'S TALENT PLAN  

 

獍ᦊᘳӱ౮疰  

RECOGNIZED 
PROFESSIONAL 
ACHIEVEMENT  

 

हक़窔螒ݷ֖ܔᑍ  

NAME OF 
DISPATCHING 
INSTITUTION 
ABROAD  

 

窔螒֖ܔಅࢵࣁ疑  

LOCATION OF  

DISPATCHING 
INSTITUTION ABROAD  

 

  ૡ֢ኪᦾࢵӾࣁ

BUSINESS 
TELEPHONE 
NUMBER IN CHINA  

 
  ૡ֢փ፥ࢵӾࣁ

BUSINESS FAX NUMBER IN 
CHINA  

 

 ۓૡ֢犨ࢵӾࣁ

JOB DESCRIPTION IN 
CHINA  

 

 疰᧛ጱṛ缛硽胍਍໊(珀ᘳӱ硽胍਍໊)้ڊڜ         

LIST ALL HIGHER EDUCATIONAL INSTITUTIONS YOU HAVE ATTENTED (INCLUDING VOCATIONAL 
INSTITUTIONS)  

  ᑍݷ

NAME  

ಅࢵࣁ疑  

LOCATION  

疰᧛෸ᳵ  

DATES OF 
ATTENDANCE  

ӫӱ  

SPECIALITY  

硽胍遞ࣳ  

EDUCATIONAL 
TYPE  

਍֖  

ACADEMIC 
QUALIFICATION  
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  ֖ܔૡ֢ጱ้ڊڜ

LIST ALL EMPLOYERS YOU HAVE WORKED FOR  
  ᑍݷ

NAME  

ૡ֢ಅࣁ

 疑 ࢵ

LOCATION  

蚏ྊ෸ᳵ  

DATES  

ૡ֢ગ֖  

OCCUPATION  

ᘳۓ  

JOB TITLE  

ૡ֢犨ۓ  

JOB DESRIPTION  

鋓ᤈ疑ં眐٭ ACCOMPANYING FAMILY MEMBERS  

ฎ玽磪疑ં鋓ᤈ  

DO YOU HAVE ANY 
ACCOMPANYING 
MEMBER?  

 
Ո踞 

NUMBER OF 
THE ACCOMP 
ANYING 
MEMBERS  

 

鋓ᤈ疑ંনݷ  

NAME (As in Passport)  

  ኞ෭๗ڊ

DATE OF 
BIRTH 
(yyyy- mm-
dd)  

௔ڦ  

GENDER  

  罕ࢵ

NATIONALITY  

犌ኩ᧗Ոى羬  

RELATIONSHIP TO 
THE APPLICANT  

镔ᆙݩᎱ  

PASSPORT 
NUMBER  

 

  锔ᔲ盪관羬Ոࣁ

EMERGENCY CONTACT PERSON IN CHINA  
 
犌ኩ᧗Ոى羬  

RELATIONSHIP TO THE APPLICANT  
 

관羬ኪᦾ  

EMERGENCY CONTACT TELEPHONE NUMBER  
 
ኪৼᮒᓟ  

E-MAIL ADDRESS  
 

ኩᶾक़ࢵՈૡ֢ᦜݢᦤ  

APPLICATION FOR FOREIGNER'S WORK PERMIT  

ฎ玽૪獈ह ARE YOU CURRENTLY IN CHINA?  

瞱磪ᓋᦤᐿ遞  

TYPE OF VISA HELD  

獈ह෸ᳵ DATE OF ENTRY  

ᓋᦤݩᎱ VISA NUMBER   

眅ฎ玽ኧԭᇨ磪犨֜耻ᤈᘒ้ᕪᤩ蝮ഔ౲ᤩڣ磪耻牧ݸֵܨ๶஑کԧ蚍ع౲硩ࢧ 缛ٌ犢遞犲ഷ

碞?HAVE YOU EVER BEEN ARRESTED OR CONVICTED FOR ANY OFFENSE OR CRIME, EVEN 

THOUGH SUBJECT OF A PARDON, AMNESTY OR OTHER SIMILAR LEGAL ACTION?  

□ฎ 

YES  
□玽 

NO  

眅ฎ玽้眤礕鉑੒獍؋و皐磪୽ߥጱփ礕የ౲ఋ鉑ݢ蝨౮ܧᴾጱ蛪֛綧የ౲羊ᐟ የ?HAVE YOU 

EVER BEEN AFFLICTED WITH A COMMUNICABLE DISEASE OF PUBLIC HEALTH SIGNIFICANCE OR 
A DANGEROUS PHYSICAL OR MENTAL DISORDER?  

□ฎ 

YES  
□玽 

NO  
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     眅ฎ玽้ᬲ玱Ӿࢵဩ஌牧ᤩӾࢵ硰଱鉟薹ڊह? 

HAVE YOU EVER VIOLATED THE LAW OF CHINA, AND DEPORTED FROM CHINA?  

□ฎ 

YES  
□玽 

NO  
๜Ոᮧ᯿瞚᧚牧ࣁ๜ࢵ现हक़෫ᇨ耻ᦕ趟牧๶锔ૡ֢ݸ牧贻Ӹ໒螞ਝӾࢵဩ஌ဩᥢ牧ᛔᥧ๐՗肝᧗ܔ

ᒼ璂ંԪ贶Ӭᧇੱ牧ಅᴫ๭碘፥贶牏磪硳牧舙ಅ൉Իጱٖ਻ᤩࢧଶ牐๜ኩ᧗蔭Ӥಅ狶ԏګᶱᓕቘݱ ֖

犥᧣礚牧۱ೡ౯ጱݢᴫկദ๦޾௳מሿ 犋贶౲犋ᧇ牧๜Ո眭఺瞚೅ဩ஌ᨱ犨牐੒ಅ൉Իጱ獊蟂ኩ᧗ݎ

褹֧眐 ٭牏ૡ֢蔭ሿ牏ૡ֢胼ێ牏硽胍牏ӻՈᕪܲ޾෫ᇨ耻ᦕ趟牐ইຎ౯૪᩻鉑 60 珏઎牧繊狒ࣁӾ

  ૡ֢๗ᳵ 磪ፘଫጱ豾ዌ狒ᴾ牐ࢵ

I SOLEMNLY PROMISE THAT I HAVE NO CRIMINAL RECORD BOTH AT MY HOME COUNTRY AND 
ABROAD. WHEN I ARRIVE IN CHINA AND START TO WORK, I WILL STRICTLY ABIDE BY THE CHINESE 
LAWS AND REGULATIONS, AND CONSCIOUSLY OBEY THE MANAGEMENT SYSTEM OF THE EMPLOYING 
INSTITUTION. CERTIFY THAT ALL THE ANSWERS TO THIS APPLICATION AND RELEVANT ATTACHMENTS 
TO IT ARE TRU AND COMPLETED. IF THE INFORMATION IS FOUND TO BE UNTRUE OR UNCOMPLETED, I 
AM AWARE THAT NEED TO UNDERTAKE CORRESPONDING LEGAL RESPONSIBILITIES.I UNDERSTAND 
THAT ALL OF TH INFORMATION IN THIS APPLICATION AND DOCUMENTS SUBMITTEDWITH THIS 
APPLICATION MAY B CHECKED BY RELEVANT PARTIES, INCLUDINGMY EMPLOYMENT, WORK 
PERFORMANCE,ABILITIES,EDUCATION,PERSONAL EXPERIENCES AND CONVICTION RECORDS.I 
CONFIRM THAT, IF I AM OVER SIXTY YEARS OLD,I WILL APPLY FOR MEDICAL INSURANCE COVERAGE 
AS ARE NEEDE DURING MY WORK PERIOD IN CHINA.  

ኩ᧗Ոᓋݷ SIGNATURE OF APPLICANT ෭๗ DATE (yyyy-mm-dd)  

አՈ֖ܔ瞚᧚ই贶ݻᤈ硰๢ى൉Ի磪ى๭碘޾玱碸፥贶眐٭牧ଚ੒ኩ᧗๭碘贶ᨶٖ਻ጱ፥贶௔ᨮᨱ,瞚

೅ ፘىဩ஌ᨱ犨牐 

THE EMPLOYER HEREBY DECLARES THAT ALL THE DOCUMENTS AND INFORMATIONS SUBMITTED TO 
THE AUTHORITY ARE TRUE, AND SHALL BE RESPONSIBLE TO THE AUTHENTICITY OF THE DOCUMENTS 
AND UNDERTAKE CORRESPONDING LEGAL RESPONSIBILITIES.  

አՈ֖ܔ獍ᒍ(Seal of Employer)  

ଙ์෭  

YYYY MM DD  
 

外国人来华工作许可延期申请表 

APPLICATION FORM FOR EXTENTION OF FOREIGNER'S WORK PERMIT  

क़ࢵՈૡ֢ᦜݢ ᦤݩ 

WORK PERMIT 
NUMBER  

ᬌ獈क़ࢵՈૡ֢ᦤݩ牧च๜מ௳ᛔۖ੕獈牧ݢ狕硬  

ন(ই镔ᆙಅ纈)  

SURNAME (As in Passport)  
 

  (ই镔ᆙಅ纈)ݷ

FIRST AND MIDDLE 
NAMES (As in Passport)  

 ᆙ粙 PHOTO  



50 

ٌ犢้አন࿄(舣෈) 

OTHER SURNAME USED  

 ٌ犢้አਁݷ(舣෈) 

OTHER FIRST AND 
MIDDLE NAMES USED  

 

Ӿ෈নݷ  

CHINESE NAME  
 ௔ڦ GENDER   

 ኞ෭๗ DATE OFڊ

BIRTH(yyyy-mm-dd)  
   罕 NATIONALITYࢵ 

Ӿࢵ肝አݷ֖ܔ ᑍ 

NAME OF EMPLOYER IN 
CHINA  

 ᕟᕢ๢຅դᎱ౲瞙ٵ ᦤԡݩ 

ORGANIZATIONAL CODE 
(Registration Certificate) NUMBER  

 

  ૡ֢ኪᦾࢵӾࣁ

BUSINESS TELEPHONE 
NUMBER IN CHINA  

 
  ૡ֢փ፥ࢵӾࣁ

BUSINESS FAX NUMBER 
IN CHINA  

 ኪৼᮒᓟ E-MAIL ADDRESS   

瞱磪ᓋᦤᐿ遞  

TYPE OF VISA HELD  
 ᓋᦤݩᎱ VISA NUMBER   

磪硳๗褖ᛗ  

EXPIRATION DATE (yyyy-mm-dd)  
 

瞱磪੷ኸᦜݢᐿ 遞 

RESIDENCE PERMIT 
TYPE  

 
੷ኸᦜݩݢᎱ  

RESIDENCE PERMIT 
NUMBER  

 
磪硳๗褖ᛗ  

EXPIRATION DATE (yyyy-mm-dd)  
 

ૡ֢ગ֖  

OCCUPATION  
 

萇蠉  

SALARY (monthly)  
 ૡ֢ᘳ֖ JOB DESCRIPTION   

ᤈӱԆᓕ蟂ᳪ瞙 ٵᦤԡ

෈ݩ APPROVED 

DOCUMENT NUMBER  

 
磪硳๗褖ᛗ  

EXPIRATION DATE (yyyy-
mm-dd)  

 
肝አොୗ  

EMPLOYMENT METHOD  
 

ኩ᧗皤ᳩૡ֢ᦜ ݢ෸ᳵ 

INTENTED EXTENSION 
OF WORK PERMIT  

蚏ত෸ᳵ 

START 
DATE  

 
ᕣྊ෸

ᳵ END 

DATE  

  

 

አՈ֖ܔ瞚᧚ই贶ݻᤈ硰๢ى൉Ի磪ى๭碘޾玱 碸፥贶眐٭牧ଚ੒ኩ᧗๭碘贶ᨶٖ਻

ጱ፥贶௔ᨮᨱ 瞚೅ፘىဩ஌ᨱ犨牧ݶ఺ᦜݢ豙ਧ๢຅礬ഝ襑ᥝᬰᤈ ᤑ獅᧣礚牐  

Reference revision: The employer hereby declares that all the documents and information submitted to 
the authority are true, and shall be responsible for the authenticity of the documents and undertake 
corresponding legal responsibilities. The employer should give the consent to the authority’s 
supplementary investigation as necessary.  

አՈ֖ܔ獍ᒍ (Seal of Employer)  

ଙ์෭  

YYYY MM DD  

ኩ᧗Ոᓋݷ:  

SIGNATURE OF 
APPLICANT  

ଙ์෭  

YYYY MM DD  
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�

外国人来华工作许可变更申请表 

APPLICATION FORM FOR CHANGE OF FOREIGNER'S WORK PERMIT  

क़ࢵՈૡ֢ᦜݢ ᦤݩ WORK 

PERMIT NUMBER  
ᬌ獈क़ࢵՈૡ֢ᦤݩ牧च๜מ௳ᛔۖ੕獈牧犋ݢ狕硬  

ন(ই镔ᆙಅ纈)  

SURNAME (As in Passport)  
 
  (ই镔ᆙಅ纈)ݷ

FIRST AND MIDDLE NAMES (As in Passport)  
 

ᆙ粙 PHOTO  

ٌ犢้አন࿄(舣෈) OTHER 

SURNAME USED  
 ٌ 犢้አਁݷ(舣෈) OTHER FIRST AND MIDDLE 

NAMES USED  
 

Ӿ෈নݷ  

CHINESE NAME  
 ௔ڦ GENDER   

-ኞ෭๗ DATE OF BIRTH (yyyy-mmڊ

dd)  
   罕 NATIONALITYࢵ 

 ݸๅݒ   ๅ獮 BEFORE CHANGEݒ   ๅᶱ CHANGED OBJECTSݒ

AFTER 
CHANGE  

 

አՈ֖ܔ瞚᧚ই贶ݻᤈ硰๢ى൉Ի磪ى๭碘޾玱碸፥ 贶眐٭牧ଚ੒ኩ᧗๭碘贶ᨶٖ਻

ጱ፥贶௔ᨮᨱ牧ଚ瞚 ೅ፘىဩ஌ᨱ犨牧ݶ఺ᦜݢ豙ਧ๢຅礬ഝ襑ᥝᬰᤈᤑ 獅᧣礚牐  

Reference revision: The employer hereby declares that all the documents and information submitted to 
the authority are true, and shall be responsible for the authenticity of the documents and undertake 
corresponding legal responsibilities. The employer should give the consent to the authority’s 
supplementary investigation as necessary.  

አՈ֖ܔ獍ᒍ(Seal of Employer)  

ଙ์෭  

YYYY MM DD  

ኩ᧗Ոᓋݷ:  

SIGNATURE OF 
APPLICANT  

ଙ์෭  

YYYY MM DD  

 

  外国人来华工作许可注销申请表 

APPLICATION FORM FOR CANCELLATION OF FOREIGNER'S WORK PERMIT  

क़ࢵՈૡ֢ᦜݢᦤݩ  

WORK PERMIT 
NUMBER  

ᬌ獈क़ࢵՈૡ֢ᦤݩ牧च๜מ௳ᛔۖ੕獈牧犋ݢ狕硬  

ন(ই镔ᆙಅ纈)  

SURNAME (As in 
Passport)  

  ই镔ᆙಅ纈   ᆙ粙 PHOTO)ݷ 
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FIRST AND 
MIDDLE NAMES 
(As in Passport)  

ٌ犢้አন࿄(舣෈)  

OTHER SURNAME 
USED  

 

ٌ犢้አਁݷ(舣

෈) OTHER 

FIRST AND 
MIDDLE NAMES 
USED  

 

Ӿ෈নݷ CHINESE 

NAME  
 ௔ڦ GENDER   

 ኞ෭๗ DATE OFڊ

BIRTH (yyyy-mm-dd)  
 

৒঴ᇫ٭  

MARITAL 
STATUS  

 

 ኞ瑿 PLACEڊ   罕 NATIONALITYࢵ

OF BIRTH 
(country)  

 

Ӿࢵ肝አݷ֖ܔᑍ  

NAME OF EMPLOYER 
IN CHINA  

 

ᕟᕢ๢຅դ Ꮁ౲瞙ٵ

ᦤԡݩ 

ORGANIZATIONAL 
CODE (Registration 
Certificate) NUMBER  

 

ဳᲀܻࢩ REASON 

FOR CANCELLA TION  

肝አݶݳ薹ᴻ  

CONTRACT 
TERMINATED  

  

肝አݶݳᕣ

ྊ  

CONTRACT 
ENDED  

 ٌ犢 

OTHER 
REASONS  

አՈ֖ܔ瞚᧚ই贶ݻᤈ硰๢ى൉Ի磪ى๭碘޾玱碸 

፥贶眐٭牧ଚ੒ኩ᧗๭碘贶ᨶٖ਻ጱ፥贶௔ᨮᨱ牧 

瞚೅ፘىဩ஌ᨱ犨牧ݶ఺ᦜݢ豙ਧ๢຅礬ഝ襑ᥝᬰ 

ᤈᤑ獅᧣礚牐  

Reference revision: The employer hereby declares that all the 
documents and information submitted to the authority are 
true, and shall be responsible for the authenticity of the 
documents and undertake corresponding legal 
responsibilities. The employer should give the consent to the 

authority’s supplementary investigation as necessary. አՈ

  獍ᒍ(Seal of Employer)֖ܔ

ଙ์෭  

YYYY MM DD  

ኩ᧗Ոᓋݷ:  

SIGNATURE OF APPLICANT  

 ๜Ո૪犌አՈ֖ܔ薹ᴻ(ᕣྊ)ૡ֢ى羬牐 

I, the undersigned, declare that the labor contract between the 
employer and me has been terminated (has ended).  

ଙ์෭  

YYYY MM DD  

 

外国人工作许可证补办申请表 

APPLICATION FORM FOR RENEWAL OF FOREIGNER'S WORK PERMIT CARD  
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क़ࢵՈૡ֢ᦜݢᦤ ݩ WORK 

PERMIT NUMBER  
 

ন(ই镔ᆙಅ纈)  

SURNAME (As in Passport)  
 
  (ই镔ᆙಅ纈)ݷ

FIRST AND MIDDLE NAMES (As 
in Passport)  

 

ᆙ粙 PHOTO  
ٌ犢้አন࿄(舣 ෈)OTHER 

SURNAME USED  
 
ٌ犢้አਁݷ(舣෈  

OTHER FIRST AND MIDDLE 
NAMES USED  

 

Ӿ෈নݷ CHINESE NAME   ௔ڦ GENDER   

-ኞ෭๗ DATE OF BIRTH (yyyyڊ

mm-dd)  
 ৒঴ᇫ٭ MARITAL STATUS   

 ኞ瑿 PLACE OFڊ   罕 NATIONALITYࢵ

BIRTH(country)  
 

Ӿࢵ肝አݷ֖ܔᑍ  

NAME OF EMPLOYER IN CHINA  
 

ᕟᕢ๢຅դᎱ  

౲瞙ٵᦤԡݩ  

ORGANIZATIONAL 
CODE (Registration 
Certificate) NUMBER  

 

ᤑ蝐ܻࢩ REASON for 

RENEWAL  
 Ӷ० LOST  ഖ璅 

DAMAGED  
ٌ犢 OTHERS  

አՈ֖ܔ瞚᧚ই贶ݻᤈ硰๢ى൉Ի磪ى๭碘޾玱碸 ፥贶眐٭牧ଚ

੒ኩ᧗๭碘贶ᨶٖ਻ጱ፥贶௔ᨮᨱ牧ଚ 瞚೅ፘىဩ஌ᨱ犨牧ݶ఺

ᦜݢ豙ਧ๢຅礬ഝ襑ᥝᬰᤈ ᤑ獅᧣礚牐  

Reference revision: The employer hereby declares that all the documents and 
information submitted to the authority are true, and shall be responsible for the 
authenticity of the documents and undertake corresponding legal 
responsibilities. The employer should give the consent to the authority’s 
supplementary investigation as necessary.  

አՈ֖ܔ獍ᒍ(Seal of Employer)  

ଙ์෭  

YYYY MM DD  

ኩ᧗Ոᓋݷ:  

SIGNATURE OF APPLICANT  

ଙ์෭  

YYYY MM DD  

 

Organization (单位) Change of Registration Information Form 

Organization's 
registration number 

 

Original registered 
name of 
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organization* 

Organization 
code/unified social 
credit code/approval 
certificate number* 

 

Contact Person  Telephone number 

Item(s) changed Before change After change 

   

   

   

The employer undertakes to faithfully submit relevant materials to the administrative organ 
and to report the actual information, and shall be liable for the authenticity of the 
substantive content of the application materials; it assumes relevant legal liabilities, and 
agrees to additional investigations by the permit decision-making authority as needed. This 
organization hereby applies for change of registration information. Please grant the 
requested change.  
 
 
 
 

Organization's official seal. 
 

(YYYY/MM/DD) 

 
 
 
Annex 8 

Application Form for Work Permit for Foreigners sample text 

1. Duplicate photocopy of business license 

2. Photocopy of relevant qualification certificate 

3. Certificate of highest degree 
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4. Professional qualification certification documents 

5. Photocopy of physical examination report (issued by an inspection and quarantine 
agency in China) 

6. Photocopy of physical examination report (form designated by a Chinese embassy 
or consulate abroad) 

7. Valid job contract 

8. Letter of appointment 

9. Valid passport 

10. Visa and residence permit 

11. Marriage certificate of foreign couple 

12. Birth certificates of children 

13. Certificate of tax payment 

14. Award certificates 

15. Foreigner's certificate of no criminal record 

16. Original certificate of separation without economic dispute issued by employer 

17. Work permit of representative office's chief representative or representative 
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Sample 1: Duplicate photocopy of business license 
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Sample 2: Photocopy of relevant qualification certificate 
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Sample 3: Certificate of highest degree 
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Sample 4: Professional qualification certification documents 
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Sample 5: Photocopy of physical examination report (issued by an inspection and quarantine 
agency in China) 
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Sample 6: Photocopy of physical examination report (form designated by a Chinese embassy 
or consulate abroad) 
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Sample 7: Valid job contract 
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Sample 8: Foreigner's letter of appointment 

 
 

 
 
 
 
  



64 

Sample 9: Foreigner's valid passport 
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Sample 10: Foreigner's visa and residence permit 
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Sample 11: Foreign couple's marriage certificate 
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Sample 12: Birth certificate of child 
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Sample 13: Certificate of tax payment 
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Sample 14: Award certificates 
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Sample 15: Certificate of no criminal record 
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Sample 16: Original certificate of separation without economic dispute issued by employer 
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Sample 17: Work permit of representative office's chief representative or representative 
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Cc: Office of the Reform Auditing Commission of the State Council, Ministry of Foreign 
Affairs, Ministry of Public Security, Ministry of Human Resources and Social Security, 
Legislative Affairs Office of the State Council 
Office of the State Administration of 
Foreign Experts Affairs Issued September 27, 2016 

 


